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United Food;arid.Gommercial
o Workers Union

Local 791, AFL-CIO, CLC
55 Norfolk Avenue, South Easton, MA 02375
(?74).568-0791 =1-800-535-2752

Dear Union Member: -
Enclosed in this book is one of the best
contracts 'in ‘the industry. These wages and
benefits ‘have ‘been obtained through the hard
work of your Union Representatives, their
predecessors, and the strong willed people who
-make up the membership of Local 791.
It is with great pride that | lead this Union. Your
rights and privileges as a union member shall
e protected at all costs. There will be many
‘changes in the Company's operations in the years
to come which will mean many new and difficult
¢hallenges for us as a Union. | truly believe that
the people that represent you will meet these
.challenges head on and be effective and diligent,
.and with the backing of the membership, we will
‘maintain the finest contract in the industry.

Fratemally,
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This Agreement is made and entered into this 1st
day of August 2004 between Shaw's Supermarkets,
Inc. (for the Southern Region stores and store
maintenance), a Massachusetts corporation with its
principal place of business located at West Bridgewater,
Massachusetts, hereinafter referred to as the
“Employer”, and United Food and Commercial Workers
Local 791, AFL-CIO, a voluntary unincorporated
association hereinafter referred to as the "Union”.

ARTICLE 1
RECOGNITION

Subject to any applicable provisions of State or
Federal law or regulation now or hereafter in effect, the
Employer recognizes the Union as the exclusive
bargaining agent with respect to wages, hours, and
other conditions of employment of all Employees at the
Employer's stores and warehouses presently, or
hereafter, located in the following counties within the
Commonwealth of Massachusetts: Norfolk, Plymouth,
Bristol and Bamnstable and the State of Rhode Island,
including part-time Employees, but excluding executives,
buyers, store managers, one perishable manager and
one non-perishable manager per store, phammacists and
one personnel coordinator per store, office clerical
Employees, guards, professional Employees and
supervisors as defined by the National Labor Relations
Act, and as hereinafter used in this Agreement the words
“Employee” and “Employees” will be deemed to refer to
and only to an Employee or Employees, respectively, of
the Employer in the bargaining unit described above.

The Employer may employ two additional non-unit
managers in new prototype stores. In high volume
conventional stores the Employer may employ one




:rdnc:;t:::i non-unit manager provided that there is a full-
e foodry sz::‘;aegg‘r)gsstlgngdﬂln.anyconventional store
. O -operation -the Emplayer ma
two additional mana i i / ol
) anagers.if there. is: a fuli-time gr
. HH : . o
manager qnd ong-addltlonar manager if no full-timegrogry
manager is assigned. B ¥

ARTICLE2 -
UNION SECURITY

AL Al Empioyees who ar
I E ) e members of the Uni
g? ::r: ;hz ::g:mag of this ﬁ;greement shall remain rnemb:aor:
. s a condition of i
With the Ermplager contmuec\i employment

merﬁBb' All present .Employees who_ are not now
et er?f.of the Union shall make application for
memt ;r{?n S;p :fo: l:gtg;‘ than the thirtieth (30th) day following
i is Agreement; and, if.accepted
remain members of the Union aﬁa nition of con s
| cond i
employment with the Employer. Hon of continued

barg E{niglgl Emrl:zges hired or fransferred into the
sequent to the signi i
Agreement shall, not | h o) da
k ater than the thirtieth (30
after such hiring or transf o
1 ] er, make applicatio
membership, and if accepted, must remain membenrsfg;

the Union as a conditi h
the Employer. Hion of cantinued employment with

D. The provisions of
. . paragraphs A, B, and C
::jl: :mcle shall not apply to any Employee covered t?;
i Wh%rse:nr:‘zr:" \ﬁ;s: mimbership in the Union is denied
ip therein has been termi r
reasons qtper than the failure of such Employ:::rt‘gtfd o
his/her initiation fee or periodic dues ender
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E it is understood that the Employer shall nat be
reguired to discharge any Employee under this Article
for reasons other than the failure to pay periodic dues or
initiation fees uniformiy required as a condition of
&cquiring or maintaining membership in the Union.

F. The Employer agrees to notify all new
Employees under the bargaining unit about their
obligations under this Articie. New Employees shall be
considered probationary for the first thirty (30) days of
employment which probationary period may be extended
an additional thirty (30) days by mutual Agreement of the
Employer and the Union. The store Manager must noiify
the Union office in writing, prior to the axtension.

G Inthe event of a new store opening, there shall
be a sixty (60) calendar day probationary period for
newly hired Employees for that store, which probationary
period may be extended an additional thirty {30) days by
mutual Agreement of the Employef and the Union. The
Store Manager must notify the ‘Union office in writing,
prior to the extension.

ARTICLE 3
CHECKOFF

A. The Empioyer, for each of its Employees who,
individually and in writing, duly authorize the Employer to
do so, will deduct from the earnings payable to each
Employee, iniliation fees and weekly Union dues for such
Employee’s membership in the Union and shall promptly
remit to the Union all such deductions accompanied by a
list of Employees from whom membership dues have
been collected and this amount so deducted. Said
deductions shall be made from the wages paid on each




weekly payday and shall be remitt
. :mitted to the Presi
the Union not later than the Friday.of each w:es:dent o

B. The.form (;f auihﬁriz ion sh
, ation shall be that
;elow.and shail bg revocable.at the time :nseitnﬂm:
" a:rr‘mgr as ihefeln described. “You are hereb
inLi't' ctarzed and directed to deduct from my wages thg
melna1 t::?s f:;:fet :mljJ t!azd weekly dues as_esta'blishe;:i by
_ of the United Food and Commerci
Union, Local 791, AFL-CIO ied 1o you by e
on, , AFL- and certified to
President of that Union.” “The it b
€ . ." “The sum(s) so deduct
you shall be remitted {o the Présic el
all b o d ent of i i
authorization shall remain.in effect until:!he vmon. This

{a) Revoked by me and shall be i
. e irrevocable
:rp:(ﬁdhof orpg (1)_ year-from the date appearing here;ﬁr
o ré rl-n tp ; explratc;on of the present Agreement betweer;
ver and the Union (whichever i
which time it may be revok itlen NO1IcS by s i
' be ed by written notice b
the Employer by regi i e dong e
) egistered mail at arny time duri
period of ten (10) days pri - expiration of the o
" days prior to thé expiration of th
(1) year period or ten (10) d pri oration o
ays prior to the expirati
the present Agreement (whichever is soone):')nfatmn o

bar ain'(b) When transferred permanently out of the
> tr? Ining unit. if no such notice is given, this
0;10 :naa)tlon shall be irrevocable for successive pén'ods
e (1) year thereafter, or untit the terminat;
\ minati
then current Agreement, whichever occurs soo?'ni:er(:’ f\:ﬂﬁ

the same conditions and privi
rivil ;
end of each such Period,p vileges or revocation at the

Signature
Date

C. The Employer agrees t iodi
0 deduct periodicaliy f
the pay of each Employee who is a Union membgr ;onrg
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who executes an appropriate voluntary checkoff
authorization form to the UFCW Active Ballot Club the
amount specified in the checkoff authorization form
signed and dated by the Empleyce. The deduction shal
continue for the life of this Agreement for each Employee
who signs a checkoff authorization form unless the
Employee revokes the authorization in writing. The

-Employer agrees to transmit periodicaliy UFCW Active

Bailot Club deductions to the UFCW Active Ballot Club in
care of the local Union or the UFCW, as may be
appropriate, together with the names of Employees for
whom deductions have been made and the amounts
deducted for each Employee. o

Alt deductions and transmilials shail be subject to
and in strict accordance with all applicable laws.’

D, The Employer agrees to deduct periodically from
the pay of each Employee who is a Union member and
who executes an appropriate voluntary checkoff
authorization form to the UFCW Local 791 Special
Defense Fund the amount specified in the checkoff
authorization form 'signed and dated by the Employee.
The deduction shall continue for the life of this Agreement
for each Employee-who signs a checkoff authorization
form unless the Employee revokes the authorization in
writing. The Employer agrees to transfer periodically
UFCW Local 791 Special Defense Fund deductions to
the UFCW Local 791 Special Defense Fund in care of the
local Union or the UFCW, as may be appropriate, together
with the names of Employees for whom deductions have
been made and the amounts deducted for each Employee.

All deductions and transmittals shall be subject to
and in strict accordance with all applicable laws.

-5-
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E An employee who falls
A N an arrears amount t
Lh:’ ;J?Loar; u;;:::fsssa of Metn;y—ﬁve dollars ($25.00) sha(I:l.
at. mount deducted at no
twenty-five dotlars ($25.00) pei diton 1o
4 ) 5, per week, in additi
their regular weekly deduction, until they are curtrlgr?t.to

F. The Company will provide

) The : il provide new hires a check

ﬁﬁiﬂﬁtmzam-" card as part of the hiring process. Tr?e
provide check off cards in multiple copies; the

Company will retain one signed
-1 co
other ones to the Union, - !9" py and forward the

G The Union speé'ﬂ":caﬂ ‘
ly agrees that the Emplo
Zt\lallk?:dhgld harmless and without any further Iiab’i)!it; g;
degucl 4 nlz :;ﬁfnlgﬁeh_for the foregoing agreements to
it authorized monies. The Employer"
gg;fsc:irtmtange of the foregoing checkoff agfe:rziirt:
utes its full and only obligations under this Article

ARTICLE 4
HOURS

Section 1 Hc;urs of
employment as heretofo
g?:;r;:g 12) [t‘r:_e Emp!oy?fr. shall, except as o!herwi;:
R Inue in effect during the term i
of this
:;:22;2. The Employt_ar agrees that no Employee shalll
a reduction in wages or increase in hours

worked without bein i
contract, g paid therefore as a resuit of this

Section 2. Full-Time E
. mployees. The
work schedule for full-time Employees shall b(:?‘zlr?;

(40) hours, five (5 > ST
Section 4. (5) days, except as provided in Article 5,

Section 3.

A. Part-Time Employ2es. For purposes of this
Agrezment, a part-time Employee is defined as one who
is normally scheduled to work less than 35 hours weekly.
If a part-time Employee hired before 08/01/04 works
more than 36 hours in a week, he/she shall be paid a
premium of 30% for all haurs: worked in excass of 36
hours. :

B. Part-timers hired before 08/01/04 shall be
scheduled no less than fifteen (15) hours a week,
Muonday through Saturday., except during a haliday week.
However, all part-time Employees hired prior to July
27.1974, shall have the discretion to be scheduled no
less than twelve (12} hours & week excep! during a
holiday week. Part-time employees hired after 08/01/04
shali be scheduled no less than fiftzen (15) hours a
week, Monday through Sunday, except during a holiday
week. Part-timers shall be scheduled no fess than twelve
{12) hours a week during holiday weeks, except during
weeks with Saturday holidays, when there shall be no
minimum hours. Students may work less than fifteen
(15) hours per week, provided the reduced hours are
requested through a waiver form for a specified amount
of time. A copy of the waiver form will be forwarded to
the Union office. Part time émployees who desire to be
scheduled for less than the fifteen (15} hour minimum
may be scheduled for lzss than this minimum, with
management approval, provided the employee signs a
written waiver, which will include a waiver of any health
and welfare benefits for any waivers signed after the
effective date of this agreement, only for employees
hired after 8/1/04. An employee may revoke the waiver
or reapply for a new waiver al any time. A copy of the
agreed upon waiver form and/or request that the waiver

.7-
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be revoked will be forwarded to the Union office. In the
event that more employees request. minimum waivers
than can be allowed, the requests will be honored by
seniofity. Non-student waiver schedules will include
Friday and/or Saturday availability.  Managers will be
sensitive 1o the needs of seniqr citizens and the hours
they are allowed.to work. ., .

C. When additional part-time hours on a regular
schedule are available, preference shall be given, in the
order of seniority to the. part-time Employee in the
department {up to .32 hours a week), within the
classification, within the store, provided said Employee
is available on a continuirig basis. Part-time Employees
interested in such additional hours shall submit a
statement on a prepared form indicating hours and days
available on a continuing basis. The assignment of
additional hours, if practicable, shall be made among
said part-time Employees who submit such.staterments.
This in no way restricts the Employer from working
Employees across classifications.

Section 4. Overtime. Overtime shal! be worked
and paid for when authorized by Store management or
the designated person in charge. No one shall be
compelled to accept overtime in the stores, provided that
employees may be required to accept overtime if there
are insufficient volunteers available. within the store with
the necessary qualifications when the work is needed.
involuntary overtime will be assigned by rotation in
inverse order. of seniority among employees in the
depariment who are at the store when the work is
necessary. If an employee volunteers for overtime, he/
she will be placed on the bottom of the list for required
overtime for that week. Overtime assignments will be
made in compliance with State iaw. Involuntary overtime

-8-

2°hours per 8 hours per week
not exceed 2 houts' per day of ours | veel
:giltlamployee‘. When there is'ihvaluntary ovemrrr: Sltp\:Ill‘:
vee's Gption to count the extra wo
be the employee’s option yo count t 2 P
ir reg ikweek” rent will be sensitive
heir regutar workweek” Managemen e 5
g the personal fieeds'of all empioyees in the assignment

of involuntary overiime. Management will attempt to give

i ice of involuntary overtime.
less than one hour prior notice o
rl‘:lc:: part-time employee hiregj prior to 7/27/01 may be
compelled to accept over.time..

Section 6. Evening Work. No Employee who :2
full-time as of ‘July 27, 1985 will be required tg g:\)n)
more than two (2) evehi_qgs Q{e:;\é“es?kf(a:‘ftg;e 'niqhi

g . Ulie "
ept, present (as of July .2 . , :
gr:ck?nngmployees, night cleaners and night bakery

Employees.

Section 6. Overtime Pay. Hours workr-.;d rtt)y r:g;
time and part-'tin"ie‘Erhpwyees in excess of fo nye (and
shall be ¢compensated for at the hourly rate o'do_emess
one-half (1%) times their regular rate for sai ey
hours, and in excess of lhirty-two‘ _(32) hour; ina olides
‘week. If there are two (2) hoildays du::rlgha ) .
overtime shali be paid after twenty-four (24) hours.

Section 7.

A. Call-lns and Report Pay. Vhen fuil—tlm?1 or
part-time Empioyees are cailed ir_l for o@h.er thanftf :L::
scheduled hours, they shall be paid a mlmmumho Jour
(4) hours at the applicable rate. Rep.ort:r_tg ?:ay sb: o
be payable when the failure to provide work 15 Dey!
the control of the Employer.

B. Call-In Hours. Part-time Erpployees who desire
additional calk-in hours shall submit a statement on a

.9-
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g:’g:lr:‘:l fh‘-‘;'l'lnrsifldicaﬁﬂg the days and hours available
n a continuing basis, and a t
number where said Em, ' 2 polephone
N ployee can be reach
which group a list shall be e i ached, from
JroL 3 stablished. The i
of call-in hours shall be ot
I made, as far as i
from said list in order of iority practicable,
seniority. Failure of i
Employee on said list t i apanme
to report in response t
two (2) consecutive occasio y 02 call on
A<} € ions shall result in
that Employee’s name fr ist fo vl o
) om the list for a peri ,
months unless otherwise mutually agrcat:.d!.-lc‘,d ofwo @)

This procedure does-not
h re does.-not apply when the Com
determines to assign hours on a hold-over basis. Py

c. ] .
unsche dlﬁ::':;:_a;v':?:zrsvghen additional hours of
be distributed to the seni iy available, they shall
- nior gualified part-ti

in the-department then on dquty_ part-time Employee

Section 8.

A. Schedule. The s
. chedules of all
:Ehr;\p(lao::eosfs:;ll be posted by 1:00 p.m. of the day bﬂfc;:g
e previous week {for e i
workweek begins on Sunday, it wi rec by Fricay
wo y, it wili be posted by Frid
in ink at the store time clock. Th iting sha .
. The schedule listing shal
made by department in order iori ool
i 1 of seniority. The sched
?vnei iny \?Vh::rge t:areln shallremain posted for the e'ml#i
eek. € changes are necessary, th
will make”ali reasonable ¥ noe the ok
effort to change th
schedules at least one day i S wover e
_ . y .in advance; howev
fL:;on recognizes that this will not be possibtae&rrgﬁ
i t:;s Eﬁ t:eyond the En_'nployer's control, such as failure
of e h‘:a ;ieee v:?ll notllfy the Employer in reasonable
not report for work. A
changes for stock-taking wil he Fri 2y of the
e ek g will be made the Friday of the

-10-

B. Supper-hours will Degin no earligr than
3:30PM. : :

¢. Employces assigned to early A_M. grocery
stocking shali be scheduled no less than fqur‘(4) hours.

D. No Employee shall be required to work a
schedulad split shift. A split shift shail de defined as any
shift where there is more than a sidty (60) minute break
in the work schedule. :

Section §. Sharing of Overtime. The Employer
will continue its practice as to sharing of overtime within
the department, provided that echedulzd overtime will
be rotated within the department. -

Section 10. Rest Periods. Full-time Employees
may take fiteen (15) minutes for midmorning rest period
and ffteen (15) minutes for mid-afternoon rest period.
Such period to include time for lunch, if desired.
Depariment head will be responsible for arrangeiment of
rest periods lo-assure that there will be no disfuption of
cuslomer service. Part-time Employees shall receive a
fifteen. (15) minute break during their work shift. Part-
time Employee who works a seven (7) hour shift shall
be given two (2} fifteen {15) minute breaks in addition to
tunch period. Relief periods shall be given as near as
possible to the middle of the forenoon, afternoon, and
evening work period. " When overtime work is assigned
to full-time Employees after a regular work schedule, a
twenty (20) minute preak shall be scheduled immediately
prior to the overtime and a fifteen (15) minute break each
two (2) hours of overtime thereafter, except when said

preak coincides with the end of the work period; a third
fikeen (15) minute break wilt be provided to all store
Employees when working a scheduled eleven (11) hour

11-
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day. Afourth break will pe i
! provided to ali sto
when .working a twelve (12} hour day. * Employegs

Section 11. Schedule Changes,

The Employer-rétafns the r?g}h :
T wght-to alter the pres
g::;g;g sc.the_dufe.o_f hours at it discretio?n w:;t:'g
©ssary, in its opinion, to the efficient operation of jts

however, that it wil not instj
' Y Not institute any changes in the
:rrc;rk ;g:hedule‘ affecting any. change in the substantial
pr ;::(:’ :::ao:: the,%mployees (such as a change in shifts
Y-wide or store-wide changes f
. . . v * 0
:’L;tl’:’sotztng?; ﬁpodp’f’ time in regular hours of er?‘:p!oym;ng
¢ eing the Union reasonable o i
ni pportun
discuss such a change priorta annguncing such cha'trfg:eo

Section 12 Fuli-Time O i
A2 vernight Groc
sstttzkers 'Schadules. Fufl-time overnight groczg
::n ers will not be scheduled to stant earlier than 6:00
p.m. on _Saturday unless they have been offered ihe
opportunity to have Friday off.

ARTICLES .
WAGES-WAGE PAYMENT

A, The ratas of pay in effec i
] t during the
:‘l:s ‘:\greement shall be those set forth ir? Appe?iz:lf
rete aftached, All store Employees shall ba aid i
cash, check or direct deposit. P "

B Paychecks shall b
e ready no (ater than o
Q.M. Wednesday, except that if Wednesday is a hO[idfO
ore ¢checks shall be ready not later than 8-00 A M o)rl{

-12.

Thursday. The Employer agrees to amange with an area
bank to cash checks:-or checks can be cashed in the
stores at no expense to the @_mployea.

C.  Vacation pay shall be paid in advance of the
vacations and checks'will be-cashed in the stoies, at no

cecst to the Employee. - - -

0. The Employer may- hire, on 2 store by store
basis, at any rate on the wage schedules or at rates
above the schedules and -such hiring rate will be the
minimum hiring rate for that store as ong as that store
retzins that rate. 'When a store raises its hiring rate for
inexperienced Employees in any job classification,
incumbent Employees in that classification in that store
who are below the new hiring rate will move immediately
to the new hiring rate.

- When 4istore reduces a hinng rate for new hires,
no incumbent Employée will be affected.

Any part-time stors Employee will be allowed to
transfer to a store offering a higher staiting rale. The
Employer will notify the Union in writing prior to
implementing higher wage rates. The Employer retains
the right to place newly hirea Employees at wage rates
above the hiring rate based on prior relevant experience.

E  Minimum Wage. When the minimum wage is
raised, the Company and the Union will meet to adjust
the appropriate wage scales.

F. The Company will.make payroll deductions
avaflable for a Union ¢redit Union or another designated
credit Union, in fieu of the current availability of direct

deposit.
-13-
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ARTICLE 6
HOLIDAY - SUNDAYS

Section 1. The Em :

' . ployer agrees to recognize th

Knllomng twelve (12) days as paid holidays under thig
greement, as hereinafter pravided.

Major Holidays
New Ye:_ars Day ' Independence Day
Me_monal Day - Labor Day
Chn§tmas Day Thanksgiving Day
Three Pefsonal Holidays*

“Personat holidays shall b
J ) e granted on two
:a:;l;?ﬂ Sn;;' s?ou;_:e. except that the Employer may, or£2a)
s, limit the number of Empio ing'
particuiar day if the demands of ot st Py
the business i
Personal-days may hé s bifthdas
y be used for an Employeé’s bii
on two weeks prior notice. If an E Foo dos not Y
7 . loyee does not
his/fher personal days they wi o fortsi s the
f y will be forfeited uni
Employee is unreasonabl i e e
ly denied a requested day. W
a state of emergency is declared et
. Employees
personql days to make up for lost hozrs).{ may 8PP

Part-Time

Employees hired on or afte
h ' rJuly 31, 1984 will e
gﬁr?rc:;lﬁl gzrisc., gunfng their first year of employment ba:;;
! of empl in
ot od of er ployment, on the foliowing non-
one day after 3 months
one day after 6 months
" one _day after @ months
ree days effective January 1 (after 6 months of service)

Personal holidays will be i
| _ reschedule
is out sick or on funetal leave. ¢ he Employee

-14-

Minor Holidays

_ Patriots Day
_quumbijs Day
\_{eterarié Day

Rhode Island Stores. In Riade Island stores, the
holidays are the same, except that v-J Day is substituted
for Patriots Day and is recognized as a major haliday.

Section 2.  Holiday Pay Eligibility - Full-Time
Employees. In order to be eligible for holiday pay, an
Employze must be a full-time Employze and must have
worked his/her iast schedu'ed work day befora, and the
first scheduled work day after, the holiday, and the day
of the. holiday, if scheduled, except for absence due to
death in a-family in accordance with Article 9 of this
Agreemant, or in case of proven iliness in which case
hefshe must have worked at least.one day during the
holiday week. If a full-time Employee is injured on the job
in a holiday week and is absent hismer scheduled work
day before, or after, the holiday, or both, because of
said injury, he/she shall not suffer the loss of holiday
pay for that week only in which the said injury oceurs.

Section 3.

A. Holiday Pay Eligibility - Part-Time
Employees. Part-time Employees who have averaged
fifteen {15) hours per week during the eight (8) weeks
prior to the two (2) weeks immediately preceding the
week in which the holiday falis (including paid vacation,
holiday hours, and paid sick leave) shall be paid for the
holiday according to the average number of hours worked
during the aforesaid eight (8) week period as set forth
below; provided that they have been employed by the

-15-
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Employer for six (6) months, and worke
schedu!ed day before and the first sc:hedule.:ij c::: alfat::
the.holiday, and the day of the holiday, if scheduled
except for absence due to death in the family ir;
accordance with Article 9 of this Agreement, or in case
of proven illness, in which case they must have worked
at least one day during the holiday week.

‘ B. Ifapant-time Employee is injured ejobi

holiday week and is absent gn hislh{ar scl?gdl:leejdm:\::ﬂa(
da_y pe_fore. or after, the holiday, or both, because of
said.injury, he/she shall not suffer the loss of holiday
pay for that week only in which the said injury occurs.

C. 'A part-time Employee who is :

] r absent for part

of the eaght.(B) wgek period due to a work related in?ury

;shall be paid hollday_ pay of at least four.(4) hours (at

;2?;)§flxh{?)hhours if employed for five (5) years or
re) if hefshe meels the above requirement

during the holiday week, * nis for werk

D. A part-time Employee who returns from a :
related injury on the day after a holiday which is hi;ﬁx:(r
first regularly scheduled work day in that week (excluding
days absent because of proven iliness or absence due
to fungral leave in accordance with Article 9) is eligible
for holiday pay of at least four (4) hours (six (6) hours if
emplgyed for five (5) years or.more) if he/she meets any
requirements which apply for full-time Employees
concerning medical documentation of the accident.

Less than 24 hours- 4 hours pay
24 to 30 hours - 6 hours pay
30 to 35 hours - 7 hours pay

35 hours and over - 8 hours pay

-16-

E Part-time’ Employées with five (5) or more
years of service shall'be paid'a minimum of six (6) hours
of holiday pay if they mieet the’ above requirements for
work dufing the holiday week: °

F  Parttime Employees shall not be disquatified
from holiday pay by virtue of job-refated injury when
otherwise eligible.

Section 4.

A. Work Performed on'a Holiday of Sunday. If
any work is performed’ on any of the minor holidays, all
Employees who work on such days will be compensated
at the rate of one and one-half (1%4) times their regular
rate of pay for hours worked in addition 0 receiving
their reguiar weekly pay forithe week DJi Such hours
worked shall not be counted as hours worked toward
figuring weekly overtime. Alt-Ernployees hired before
July 31, 1894 who work on major hoidays will be paid
the rate of two (2) times their regular rate of pay for
hours worked in addition to recsiving their regular weekly
pay for the week but such hours worked shall not be
counted as hours worked toward figuring weekly
overtima. The foregoing shall also apply to store
Employees hired onor after July 31, 1994, excepl that
the work on the holiday will be compensaled at time and
one-half their regular rate of pay. For purposes of this
Article, during holiday weeks the scheduled work week
for all ful-time Employees shall consist of. thirty-two (32)
hours, unless two holidays fall during the week, in which
case the scheduted work week shall be twenty-four
(24) hours.

B. If the Employer elects to open its store or a
department within the store on Sunday, the Employees
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will receive one and one-half.{1%) times their regular
rate of pay for all hours worked, such hours to be
voluntary. Prior to implementing such a schedule, the
Employer wilt notify the Union and discuss same. Store
maintenance Employees will be paid double time for work
on Sundays. L oo

“

Section 5.

If the Employer wishes to call in full-time store
Employees for added work on regular work days during
a holiday week, all Store Employees shali have the option
of working the difference between the thirty-two (32)
and forty (40) hours. Hours in excess of thirty-two (32)
in & holiday week shall be paid at the rate of time and
one-half (1}4),

Section 6.

When a store is open on a Sunday, or holiday,
Employees who work shall be paid a minimum of four (4)
hours at the applicable rate. Sunday work shall be
assigned first to employees who volunteer to work
Sunday as part of their reqular scheduled workweek.

Section 7.

When an Employee is requested by the Employer to
work any Sunday or holiday, the Employee shall receive
the Sunday and holiday rates described above for hours
worked, but such hours worked shall not be counted as
hours worked toward figuring weekly overtime.
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Sectioni 8. Deleted

Section 3.

Employees shall work up to forty-five minutes, as
needed, beyond closing hours in the event of early store
closing on New Year's Eve and Christmas Eve.

Section 10.

Employees who are 55 or older with ten (10) years
of service will be reimbursed at full pay for any unused
personal days remaining for the year in which they retire.

‘Section 11.

Work on Sundays and holidays shall bs voluntary.
Employees may be compelled to accept holiday work if
there are insufficient volunteers with the necessary
qualifications. Mandatory holiday work will be assigned
in inverse order of seniority. Sunday and holiday work
may be allocated separately to full time employees and
part time employees to obtain the full-time/part-time ratio
determined appropriate by store management, and shall
not exceed 8 hours for full-time employees. Sunday and
holiday assignments will be made in compliance with
State law.

If there are more employees with Sunday and
Holiday availability than needed by the Employer, Sunday
and Holiday werk shall be rotated among employees
with the necessary qualifications by seniority within their
classification. :

-19-
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ARTICLE 7
VACATIONS

Section 1. 'Employee's. shall be eligible for vacations
on the following schedule: .

- < 1Year . 1Week

2 Years'or more - 2 Weeks
5 Years or more - ' 3 Weeks
12 Years or more 4 Weeks
20 Years or more 5 Weeks

. Eligibility shall be on the anniversary date of
employment

Vacation credit will be posted in January. Vacation
time will be availabie for schedule and use, but vested
over 10 months. Terminated Employees, except those
who are 55 or older with 10 years of service, will be
paid only for vested time. Any vacation time paid in
excess of the vested amount will be repaid. The
Employee’s final pay will be sub]ect to wrthholdlng as full
or partial repayment.

Section 2. Part-Time Employee Eligibility. A
part-time Employee with less than five (5) years service
as of the anniversary date of employment must have
accumulated at least 250 hours (including vacation,
holidays, and sick pay) during the year prior to his/her
anniversary to be.eligible. Part-time employees hired
after the effective date of this agreement must have
accumulated 780 hours (including vacation, holidays and
sick pay) during the year prior to hisfher anniversary to
be eligible.

Section 3. Scheduling of Vacations. Vacations
taken during the regular vacation season will be assigned
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on the basis of the Employée’s company senlority with
limitations being placed upon such classifications as are
necessary, in the opinion of the Employer, to properly
effectuate the demands of the business. When a holiday
falls during a vacation week, the Employee is tc receive
an extra day of vacation, either the lzst scheduled work
day prior to that vacation or the first. scheduled work
day of the week that the Employee returns to work at the
Employee’s option and that week shall be treated as a
holiday week for all purposes. The Employer
will make its best efforts to schedule each full-time
Employee for two weeks of his/her vacation during the
public schoo! vacation, before any other vacations are
scheduled

-t ™

Schedules for. vacation shall be posted on Apiil 15.
Emplovees shall have an opportunity forthe succeeding
twg (2) weeks to indicate :their vacation preference in
order of seniority—ip their classification.

Vacations must be taken in the calendar year in
which they accrue and may not be accumulated, except
with the consent of the Employer,

Section 4. Amount of Vacation Pay. Pay for
vacation hours will be based on the regutar weekiy rate
and schedule. Overtime shall not ba counted in
determining vacation pay. Vacation pay for part-time
Employees will be based on the average hours worked
during the 52 wecks preceding their most recent
anniversary. Weeks during which an Employee was
absent due to temporary illness or injury will be excluded
from the calculation.

If feasible, all part-time insurance deductions are to
be taken out of the paycheck prior to the vacation.

.21
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Section 5. An Employee shall not be required to
take his/her military training duty, as his/her earned
vacation, . -

_.Section 6. Accrued vacation pay shall be paid on
fermination, except a discharge due to dishonesty.

Section 7.

Any employee with four (4) or more weeks vacation
may take one week in vacation days. Fulltime emplayees
with five years or more of service may take up to two
weeks of their vacation allotment in vacation days. -Full
week.vacations and personal days will take precedence
over requests for vacation days.

s

ARTICLE 8
SICKLEAVE

Section 1.

A. Al fulltime Employees who were appointed
before July 27, 1997 and have at least one year of
service as of January 1, and who are actively employed
will be credited with nine (9) days of sick leave effective
each January 1, or on such later date when they resume
active employment. Any sick leave which remains
unused as of December 31 will be reimbursed at full pay
during the month of January provided the Employee is
still employed as of Decemnber 31,

All full-time Employees who were appointed after
July 27, 1997, who have at least one year, but not more
than two years, of service as of January 1, and who
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are actively employed will be credited with five (5) days
of sick leave effective January 1, or on such fater date
when they resume active employment. All full-time
Employees who were appointed after July 27, 1997,
who have at least two years, but not more than three
years, of sefvice as of January 1, and who are actively
empioyed will be credited with seven (7) days of sick
leave effective January 1, or on such later date when
they resume active employment. All full-time Employees
who were appointed after July 27, 1997, who have at
least three years, but not mare than four years, of service
as of January 1, and who are actively employed will be
credited with eight {8) days of sick leave effective

January 1, or‘on such ldter date when they resume

active employment. Al ful-time Employees who were
appointed after July 27, 1997, who have at least four
years of service as of January 1, and who are actively
employed will be c¢redited with nine (9) days of sick
leave effective January 4, or on such later date when
they resume active employment. Any sick leave which
remains unused as of December 31 will be reimbursed
at full pay during the month of January provided the
Employee is stilt employed as of December 31.

B. Fuli-time Employees appointed before July 27,
1997 who aitain their first anniversary date after January
1 will be credited with one {1) day of sick leave for each
full 45 calendar days remaining in the calendar year.
Any days remaining unused at the end of the year will
be reimbursed under the conditlions set forth above.
Employees promoted to full-time during the yearand on a
date prior to July 27, 1897 will be credited with one
additionat day of sick [zave for each full 45 days remaining
in the calendar year up to a maximum entittement
(inclusive of part-time sick leave) of nine days in the
year.
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Full-time Employees appointed after July 27, 1997
who attain their first anniversary date after January 1
will be credited with one (1) day of sick leave for each
full 70 calendar days remaining in the calendar year.
Any days remaining unused at the end of the year will
be reimbursed under the conditions set forth above.
Employees promated to full-timie during the year and on a
date after July 27, 1 997 will be credited with one additional
day of sick leave for each full 70 days remaining in the
calendar year up to a maximum entitlement (inclusive of
part-time sick leave) of five days in the year,

C.  Allpart time Employees hired prior to July 27,
1997 who have at least two _years of service as of
January 1 and who are actively empioyed as of January
1 wiil be credited with 24 hours of sick leave each
January 1, or on such later date when they resume
active employment. Any sick leave which remains
unused as. of December 31 will be reimbursed at full pay
during the month of January, provided the Employee is
still employed as of December 31. Part-time Employees
hired prior to July 27, 1997 who attain their second
anniversary date after January 1 will be credited with
two hours of sick pay for each full month remaining in
the calendar year. Any hours remaining unused at the
end of the year will be reimbursed. under the conditions
set forth above.

All part-time Employees hired after July 27, 1897
who have at least two years, but not more than three (3)
years, of service as of January 1, and who are actively
employed as of January 1 will be credited with twelve
{12) hours of sick leave each January 1, or on such later
date when they resume active employment. All part-time
Employees hired after July 27, 1997 who have at least
three (3} years, but not more than four (4) years, of
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service as of January 1 and who are actively employed
as of January 1 wili be credited with eighteen (18) hours
of sick leave each January 1, or on such later oate
when they resume active employment,

All part-time Employees hired after July 27, 1997
whe have at léast four (4) years, as of January 1 and
who are aclively employed as of January 1 will be
credited with twenty- four (24) hours of sick leave each

“January 1, or on such iater date when they resume

active employment. Any sick leave which remains unused
as of December 31 will be reimbursed at full pay during
tie month of January, provided the empioyee is still
employed as of December 3%.

Part-time Employees hired after July 27, 1997 who
attair their second anniversary date after January 1 will
be credited with one hour of sick pay for each full month
remaining in the calendar year. Any hours remaining
unused at thé end of the year will bé reimbursed under
the conditions set forth above. '

D.  Any Employee who has sick days or hours
accumulated under the carryover provisions as of
December 31, 1988 will be allowed to maintain that
existing balance, One-haif of any days remaining in a
full-time Employee's current year sick leave allowance
as of December 31, 1988 will be credited to the sick
leave carryover up to a maximum carryover of 40 dgys.
One-half of any hours remaining on a part-time
Employee's current year sick leave allowance as of
December 31, 1988 will be credited to the sick leave
carryover up to a maximum carryover of 100 hours.
Any Employee who is age 55 or older with 10 years of
service will receive sick pay, including banked sick time,
upon leaving the Company, and said payment shall be a
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It.!mp sum. Sick leave shall be charged against current
sick leave allowance until exhausted.

E  The anniversary date of Employees will be the
Monday of the week in which the anniversary of their
employment occurs. In the event an eligible Employee
receives Worker's.Compgnsation, the Employer agrees
to pay only the difference o total a regular weekly wage.

. F. Verifications of. accidents or illness may. be
required by the Employer if the Employee is patterning,
or if the Employer has reasonable suspicion of abuse.
Sick leave will not be construed as time worked in the
computation of overtime compensation.

ARTICLE 9
FUNERAL LEAVE

A. Inthe event of a death in the immediate family
of a full-time Employee, the full-time Employee shail be
granted three (3) working day’s leave without loss of
pay which shall include the day of burial. A leave of five
(5) work days without loss of pay, which will include the
day of burial shall be granted in case of death of the
spouse, child or stepchild of the Employee.

B. Forthe purpose of this Article, it is agreed that
a member of the immediate family shall be considered to
be the Employee’s Father, Mother, Brother, Sister, Mother-
in-law, Father-in-law, Grandchild, a Grandparent who
provided parental care to the Employee, or who was
residing in the Employee's home at the time of death. or
ra‘ny member of the family residing in the Employee’s

oIme.
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C. The date of notification of death of a memier
of the immediate family to those Employees who'are on
the job shall not be counted as one of the three (3) days
funeral leave. : ’

C. The Employér agrees that in the event of the
death of a Grandparent, Son-in-law, Daughter-in-taw,
Brother-in-law, or Sister-in-law, of any full-time Employee,
the Employee shall be granted one (1) work day off
without loss of pay:to attend the funeral. Part-time
Employees shall be granted the same funeral leave
benafits without loss of pay oniy according to hours
they are regularly scheduléd to work during this period.

E An Employee on funera! ieave will be allowed
to use sick leave, personal days, or vacation days as an
extension of funeral leave.

ARTICLE 10
INSURANCE-PENSION

Section 1.
A. UFCW Heaith & Welfare Trust -

1. The Empioyer will pay monthly contributions to the
United Food & Commercial Workers National Heaith
& Weltare Fund (the “Fund") for projected costs for
claims, administraiive expenses and required
reserves. The manthly contribution will be adjusted
as required below to account for projected medical
trend and any actuarial factor or credit required by
the National Fund's underwriting policy. The Fund
will issue adjusted monthly contribution at least 30
days before it being effective. Effective March 1,
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2002 the montnly contributions will be converted to
a .three tier structure, Tier | will be individual, Tier Il
will be two person or single parent family, and Tier
I will be family.
. 2 Person of Single
Sept1,2004 | $204.42 $666.02 $963.27
March 1, 2005 $290.58 .  $658.08 $955.45

if a change of Employer Contribution is necessary such
change shall be made as follows;

June 1, 2006 Maxirnum Increase of 10% or maximurn
 decrease of 5%,

June 1, 2007 Maximum lrerease of 8% or maximum
decrease of 5%,

June 1, 2008 Maximum Increase of 9% ar maximum
decrease of 5%.

2. The Employer has signed a Participation Agreement
and]agrees to be bound by ail of the terms and
provisions of the Agreement and Declaration of Trust
of the National Health and Welfare Fund {the “Trust
Agreement”), as currently in force and with such
subsequent amendments which are adopted by
the Trustees of the “Fund’. A

3. The Employer shall make confributions to the “Fund’
monthiy by the 10th of that month. For terminated
employees, the last Empioyer payment will be made
the 10th of the moenth for the month termination

takes place, with coverage effective for that entire
month.
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- The Employer's obligation to contribute to the “Fund”

shail remain in effect until either the expiration of
the collective bargaining agréement, of the Employer
is no longer under aduty to make such contributions
according to the National Labor Relations Act or
other applicable law, whichever is later,

Nothing herein cantained shall limit the right of the
Employer and the Local Union, by mutual agreement,
to terminate participation in the “Fund”, subject to
the terms of the then existing “Trust Agreement”.

B. Medical Benefits

Employees will be eligible for medicat insurance
provided by the “Fund” as described by the
Summary Plan Descripiion and Pian Document as
amended from time to tirna.

Employees will be efigible for and may enroll or
change enroliment in the medical insurance program
during new hire eligibility, o7 within 30 days of a
qualified family or employment status change, ot
during the annual enroliment period established by
the Company. Initial coverage will be effective under
the same terms and conditions as non-bargaining
unit employees, but no later than the first of the
month after 3 months of employment.—Changes
made within 30 days of a qualified event will be
effective the first of the month after the event or
notification if later. Changes made during the annual
enroliment period wilt be effective the first of the
new plan year. The Employer futly retains
the right to change terms angd conditions of
enroliment,
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Full-time employees ensolled in medical insurance

coverage will be required, as a condition of

continued coverage, to pay the Employer weekly
by payroll deduction ar. otherwise as. follows:

¥ Persan or Single

Pari-time employees énrolied in individual medical
coverage with less than three (3) years of service
will be required-as 2 condition of cont_m_ued
coverage, to pay the Employer the fuil "!ndlwdual
premium” Dy payrol) deduction or otherwise.

g Part-time employees enrofled in individual medical

‘. - T g
Effective Dale Individugl - surance coverage with three (3) or more years

August 1, 2003 $5.00 $6.00 $9.00 of service will be required, as 2 condition of
Sept 1, 2004 $7.00 - $10.00 $12.00 continued coverage, to pay the Employer the same
J:::h-l 230025 :?0030 :12,00 $16.00 ‘deductions pef week by payroll deduction or
June 1, 2007  $10.00 s:s:gg §;3'38 otherwiss 25 fultime emplOJEcS

June 1, 2008 $11.00 $17.50 $22.00

9. Part-time employees enrolled in family medigal
coverage with three (3) or more years of service

4. Full-time-employees may take advantage of the will be required as a corditio of continued

Emplovyer's opt out plan for medical insurance
coverage. Employees electing to exefcise this
pptsc_m will receive additional payroll compensation
in I:gu of medical insurance coverage and
contribution on the same terms and conditions as
nonjbargaining unit employees. The Emplayer fully
retains the right to change terms and conditions

except that family opt-out will not be less than $100
per month,

Part-time employees with less than three (3) years

of service are only eligible 1o enrol with individual
coverage.

No parnt-time employee, otherwise efigibte, who is
presently or subsequently covered under any other
group medical insurance plan shall be afforded
coverage by the “Fund”. Said coverage shall be
subject to any non-duplication and/or coardination
of benefits provisions in the “Fund”.
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10.
"

12.

coverage, to pay the Empioyer by payroll deduction
or otherwise the full “famiiy prefium’ €58 the
cornpany cost of ingividua coverage. The Employer
shall contiibute 36% of 1ne agdiional cost far part
time employees with five {5) of more yaars of
service who are enrolled with tamily medical
coverage.

Deleted

Early retirees hited before July 31, 1994 and eafly
retirees hired on or after July 31, 1694 who retire
with twenty (20) years of service may purchase,
at their own expense, coverage from the *Fund”.

The Employer shall maintain the medical ins:uranoe
program as a program qualified under Section 125
of the Internal Revenue Code.

13. COBRA coverage and HIPPA certification shall be

provided by the “Fund”,
-31-




14, ;rhe_Employer will continue medical insurance dusing
. rzz:z.“ :e;ausq of injury, iliness or other related
reasc , by making the appropriate payments to
the a.md..: If an employee on leave falls into arrears

. intheiremployee contributions for medical coverage
the Employer and the employee will arrange e;
g:z:\g:\t plan _accepta_ble to the Employer to pay
ba [} unpggd contributions.  If the employee is
ot current with a payment pian, and in arrears
wr?iz‘ ;I":an the ‘in;!ividtigl premium” or 12 weeks
ichever comes fi ity

the Fund o cancélr?;é:tr:ergszé Employermay noty

C. . Dental

1. Employees may é_nroJl or may change enrﬁllmem in

the.dental insurance program duri i
ehgl_bihly period, or withing30 da;;ng?ar;euv;“l%gg
family or employment status change, or during the
gnnyal enro[lment period established by the
th¢Jmpany. Initia) coverage will be effective under
e same terms and conditions as ron-bargainin
unit employees but not later than the first of thg
month af_te_r 3 months of employment. Changes
madel within 30 days of a qualified event wiil be
effective the first of the month after the event
notification if later. Changes made during the anhu(;rl
enrollment period will be effective the first of the
new plan year. The Employer fully retains the

right to change the te iti
right to d rms and conditions of

The dental plan wil! i
pravide 100% payment for
covered procedures when performed by a

participating denti i i
e r; 00.g entist. Maximum annual benefil will

.32-

Part-time employees with less than three (3) years
of service are only eiigible to enroll wilh.iridividual
coverage and will be required as a condition of
" continued coverage, to pay the Employer the full
“individual premium” by payroll deduction or
otherwise. ) )

4 Parttime employees with three {3) of more years

‘ of service may enfoll in famity dental coverage and
will be required as a condition of continued
coverage, to pay the Employer by payroll deduction
or otherwise the full “family premium” less the
company cost of individual coverage, Effective
March 1, 2002, the Employer shall contribute 35%
of the additional cost for part-time employees with
five (5) or more years of service who are enrolled
with family dental coverage. )

D. Full and part-iime Empioyees who were
enrolied in HMO's as of July 26, 1991 will be entitled to
remain covered under the plan in which they are enrolled
as long as that plan is willing to provide group Insurance
1o Shaw's Employees. The Employer will pay the cost of
such HMO coverage for full-time Employees with a
contribution not 0 exceed the Employer's prevailing
insured medical cost. For part-iime Employees with more
than two years of service the Empioyer will pay the cost
of HMO individual coverage with a contribution not to
exceed the Employer's prevailing insured medical premium
for individual coverage. In the case of part-time
Employees with five of mare years service who maintain
continuing family coverage under an existing HMO, the
Employer's contribution wiil not exceed 35% of the
additional cost of family coverage under the Employer's
prevailing insured medical and dental plans.
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e %ealt:hef ;t:ﬁ:ies agree that it is essential to the long
Employees tc; take(;c;m?y and the job security of the
_ . .to col i

in heaith insurance premium cor:{: e rete of ncrease

-

Section 2, . Disability
A.  FulHime .

1. . .
I:: (lir)n;);c;y;erfwﬂl provide full-time Employees with
ar o service.Short Term Disabilit
:ove:age {by mguranc_e or otherwise) in arltirgnso.ll—.gz
nsaux? mtq two-thirds -of a2 normal hour's pay with a
maxim rt:mEof $10.00 per hour for 26 weeks, effective
Ieavé e rpployee has exhausted Company sick
insurah::bjegt to the terms of the applicable
insyrana policy. STD benefit payment for a full
covera:zt! -b: :)Iased an a 40 hour week. This
shall not apply in the case finj
covered by Worker's Compensation Act of tnjury

ggnc-’t:n: Efmployegs may elect at employment. within
chang):a (; Z qgailﬁed famity or emp!oyment'stalus
, or during the annual enrollment peri
‘ i e
purchase Optional STD until covered under 20;?)‘:;;3

paid pian, subject to th i
D ronce p the terms of the applicable

i e ik

3 FulHime Employées miy elect at employment, within

30 days of'2 qualified' fanvily or employmeiit status
change, or-during the annual enrdliment period to
purchase Long Term Digability coverage, atthe rates
through a separate plan of the Employer, to replace
60% of the Employee's annual base salary if the
Employee is disabled for move than twenty-six {26)
calendar weeks, subject to the terms of the
applicable insurance policy. '

- Optional STD, LTD, and Supplemental STD coverage
wilt be effective under the same terrns and conditions as
son-bargaining Linit employees but initial coverage will
be no later than the first of the month after 3 months of
employment.” The Employer fully retains the right to
change the terms and conditions of enrollmeni.-

Changes made within 30 days of a qualified event
will be effective the later of the first of the month after
the event or notification if tater, or the first of the month
after approva! from the insurance company for coverage
requiring evidence of insurability.

Changes made during the annual enrollment period

will be effective the later of the first of the new plan year

- 5¢ the fist of the month after approval from the insurance
company for coverage requiring evidence of insurability.

2. -t i
50 daye of o e May eloct ol employment, within 8. Parttime

qualified family or empl | !

change, or during the annual enmﬁrsyment §latus The Employer will piovide part-time Employees with

Durqhase Supplemental STD to i:;tezesnm:;o two (2) years of service STD coverage (by insurance

maximum hourly benefit to 2/3's of hourt e the | or otherwise) in an amount equal to two-lhirds of 3

afmaxlmum of $25.00 per hour, subjectutoyt;:f with nofmal hour's pay with 2 maxirhum of $10.00 per hour

of the applicabie insurance policy. ems and with a minimum of $105 per week for twelve {12)

-34- weeks, effective the 8th day of absence due to iliness

. -35.
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or injury, subject to the terms of the applicable insurance
policy. STD benefit payrnent for a full week will be based
on weekly average hours worked. This coverage shall

not apply in case of injury covered by the Worker's
Compensation Act. ..

Section 3. Life insurance.

The Employer wiil provide.full-time Employees with
one year of service, life insurance in the amount of
.. bne (1) times their annua| base salary. The Employer
will provide part-time Employees with two years of

. service, life.insurance in the amount of $10,000.00,

subject to the terms of the applicable insurance
- policy.

Empiloyees may elect at empioymeny, within 30 days

-of a qualified family ar employment status change,
or during the annual enroliment period Optional life
insurance on the same terms and conditions as
offered to non-bargaining unit employees. The
Employer fully retains the right to change the plan
design, vendors, and terms. The maximum
coverage available will be equal to greater than
five (5) times their annual base pay, subject to the
terms of the applicable insurance policy.

Employees may elect at emploi;mem. within 30 days
of a qualified family or employment status change,
or during the annual enrollment period to purchase
fife insurance for their spouse and eligible dependent
children subject to the terms of the applicable
insurance policy and on the same terms and
conditions as offered to non-bargaining unit
employees. Initial enroliment will be no later than
ihe 1™ of the month after 3 months of employment.
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D.

E

F.

The maximum spousai coverage av%lilab:aﬁ#f:‘
equal to or greater than 'szs.ocq. @ e
child{ren) coverage avaitable wilt be ec:[_ o o

reater than $19,000. The Employer‘fn..l ydrtee ain
?he vight to change plan design, vendors, an .

i 1 Ah
initial coverage will be effective the first or mear:orflor
after approval from the insurance coTtp y fC
coverage requinng evidence uf‘ msu._:rgbu Y.

ithin f a qualified event
anges made within 30 dgys_ o N
g:;! bg effective the'later oV tne first of ::e 2::?; :
after the event of notification f\f Ia&e:,h 2_( o :urance
: al from
he month after approval U i
t-::m-npam,r for coverage requiring evidence of
insurability. . . 7
| it 1 enroliment pericd
anges made dutng the annuav 2O
Si:I bg efective the later of the fiist uf the new plan

ear or the first of the monti gﬁer approval \:r::;
\l‘he insurance company for coverage requ

evidence of insurability.

Section 4. Pansion

A. Employer sponsored ‘Pension Plan for eligible

Employees will provide service benefnl?j ;:Laer;;c:\
ear of credited service, subsequent 10 wil‘l

:,975 Eftective November 6‘_ 1983 Employet:s n
be eligible for up to 8 maximum of l:osi:’:ebeneﬁt
credited service under the'pian.' T':g a

multiplier for credited service will be:

ice b 1, 2008,
g for service before January 1.
$4$0 for service on or after January 11 , %ggg
$41 for service on Or after January 1, .
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Supplemental pension it wi
mental pen: credit wili be applicabl
work performed in warehouse and store m‘;ﬁnten;enéz

positions:  The multiplie j i
P aitons wil b plier for. credited service in .such

544 for service before J
: January 1, 200
‘ sﬁsﬁ;r service on or after Jamrxgry 1, 2(?66
46 for service on or after January 2008. '

8 Eligible part-time E
: - mployees shall be entiti
g:*nsuor] beneﬁlg. on a fractional basis for ea::he;’e:
fredﬂed service subsequent to January 1, 1976
C.  Any future non-technical amendments to thé' Union

pension plan shal i
Union,, P all be subject to approval by the

Section 5. 401(k)

offer;;lhteo comgany 'w:ill offer the same 401(k) plan
o campén';o::o ':at;_g;r?ng associates with the exception
: ibution for match and profit i
iTh? gmeany. fuli)( retains the ﬁght to mgdify 'lshlan?g’
ncluding: design, investments, and vendors per

Section 6. Join
! - t Labor
Committee for Employee Benefits. Management

Th i ;
Benemseclirr:l::: it?nd the Company will establish a Joint
representatives toiiwiiﬂr?any will designate up to five
: 8 commi .
will meet at least quarterly. mitiee. The committee

The committee will joi

: t jointly determine age

z:g:w r;et_ahng. Mmytes of each meeting will bge :g:tsa?;
ed with the Union and the Company. The committee
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will przpare an annual report describing its findings and
achigvement. Members of the committee' who disagree
with the contents of the report miay file a response which
will be included as par of the report. This report will be
distributed to the Union and the Company at the end of
the month following each year of the contract. The
Company agrees to provide access to all Union-related
Employee penefit information, regarding Employees
within tne coflective pargaining unit. The committee is

responsible for keepind this information confidential.

The committee will play an activa sole with
bargaining unit Employees in the imptementation of any
naw Empioyee benefit programs. The committee will
ceview and assess all education programs related to
pargaining unit Employee penefit programs. The
committee will assess the quality and costs of all
‘Employee penefit programs. Vhey will give reasonable
consideration to all potential strategies to control costs,
including, without limitation, increasing efficiency in
administration, benefit adjustments and plan design
medifications and will recommend changes of
modifications of these programs where appropriate.

One purpose of the committee is to educate the
members about the tising cost of health care and quality
issues that effect employees. their families, and the
competitive position of the company.

A special study group will be established within the
commitiee to evaluate the funding strategy and the
investment strategy and financial performance of the

Union pension plan.

The committee will ‘avaluate optional supplemental
penefit programs that can be provided through Local
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791 and will make a recommendati

| ana & ation fo the bargainin
pgrtles by December. 1, 2001 whether or not to t?ansfegr
this benefit respensibility to Local 791.

Section 7.

Neither the provisions of this Article no i
as to the application or interprétationlo; aar:]yng]? sst::;g
programs may be made the subject of a grievance or be
arbltraple under_this Agreement except disputes
conceming de?ermmation of employer contribution rates
to the_ Trust which shall be subject to expedited arbitration
Hearings shall begin within sixty (60) days-and b‘
completed within ninety (90) days. ©

ARTICLE 14
UNIFORMS

A. Whenever .the Employer r i
Emplog_rees to wear-uniforms, cx:)e:tss.r aproﬁg u::refsro::::
gie uniforms sh_a[l be furnished and taunde.red by thé
| mployer. ngHlme Employees shall be furnished such
aundered uniforms with not mare than two (2) changes
\:eekty, lexcep: ghal Employees in the meat rooms shall

€ provided dally changes and shall also be provided
therm.al.vests. if requested, provided the Employees so
requgstmg shall wear the vest. Meat Cutters shall be
proylded with protective aprons, and Employees
assigned 1o Meat Room cleaning duties shall have
covgralls a\{ailable to them. Part-time Employees will be
provided gnlform changes as necessary. Each Employee
z:aell :::; in r:helzoiled garment in order to receive a fr:sh

should use ion to i

oot clam, every precaution to keep said

B. Thermal vests shall be i i
r provided to th
person responsible for Dairy and Frozen Foodé primen
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C. Three proteciive aprons shall be made
available to warehouse maintenance Employees when
handling corrosive substances and shall be made
available to porters as needed.

D. The Employér will have anti-corrosive footwear
available for the use of stofe Bnd warehouse maintenance
Employees when working with acid. '~

E  Grocery Stockers shall wear and bo furnished
with two Company polo shirts, which may be exchanged
for replacements as needed. ot .

ARTICLE 12
SENIORITY

A. When ability, availability and skills are equal,
the principle of seniority is to govern in cases of lay-off
and recalls within each job classificaticn as a separate
seniority unit. Meat cutters who would otherwise be
laid-off and wko have previously served as second
men may bump less senior sacond men in arder to avoid
being laid-off. For all purposes of this Agreement,
seniority means the Employee's continuous service with
the Employer beginning with the date of tast hiring as an
Empioyee without seniorily and ending when:

(1} The Employee quits or is discharged for
cause, or
(2) When an Employee is absent for more

than two (2} days without having nctified the Employer
untess prevented from doing so by good causes, of

(3) Whenthe Employee is laid-off or absent
hecause of illness or other bona fide reasan for more
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than one (1) year in the case of a fulldime Employee or
six (6) months in the case of a part-time Employee, or
unless the Employer grants a longer leave of absence;

(4} When the Employee fails to report to work
promptly on the expiration of any leave of absence unless
such Employee secures an extension of such leave of
absence with the consent of the Employer.

{5} When an Employee fails to return to work
after lay-off within a week after the certified mailing
notice of recall. Any netice required to be given by this
Afticle, shall be considered given when the same has
been deposited in the mail addressed to the Employee at
his/her tast known address as shown by the Employer's
record.

(6) An Employee promoted or transferred
out of the bargaining unit shall lose. seniority after one
hundred and eighty (180) calendar days for all purposes,
except fringe benefits. The Company shall notify the
Union prior to said promotion or transfer.

B. Fulktime employees laid off because of lack of
work when no other full time work is available shall be
aliowed to bump by seniority, the least senior employee
in a lower-rated classification (general duty, service clerk,
pari-time) where their seniority carries him/her at the
applicable rate for that position. Fulltime employees laid-
off because of lack of work when no other full-time
work is available shall be offered part-time work at the
rate applicable thereto if pari-time work is available even
if displacement of part-time employees is required. A
ful-time employee who accepts part-time work shall be
given preference for re-employment for full time work
as if he/she were on layoff. The employer agrees that it
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e

will provide the President of the Union with three (3)
copies of writteri statément of the names and addresses
of each person hercinafter 2mployed by it for mdre than
six (6} days. The Employer agrees that it will provide
additional information of ‘bargaining unit employees
affected by the layoff io the Union upon request, no later
than seven (7} calendar days of the request or no later
than thirty (30) calendar days if the request requires the
rewriting of computer programs.

‘ C.  The foregoing principles shail apply to pan-
time Employees in each job classification as a separate
senioity unit. i ’

D.

Section 1: The Employer shall continue its efforts
to train senior employees to fill higher-rated
classifications. tnthe matter of promotions, the Employer
shall have the right to exercise its judgment on fitness

“and ability and shall make its determination after giving

due regard to seniority and after considering suggestions
and recommendations of the Union.

Section 2: Wherever a Fuli-time job becomes
available, the job will be filled through promation or
transfer. The Employer shall have the right to exercise
its judgment on qualifications and ability and shall make
the determination after giving due regard to seniority. In
instances where qualifications and ability are equal,
seniority will be the determining factor.

Section 3: The employee promoted to full-time
shall be on probation for a period of 90 days. If either the
employee or Employer should determine that the change
is not satisfactory, the employee shall be returned to his
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former position with senicrity and pay as if he/she had
never left.

E Deleted

F. Bargainirig unit employees shall have p_rion.ty
over nan-bargaining unit employees for vacancies in
bargaining unit stores provided the Employge is qualified
for the vacancy. The position to be filled through
promaotion will be posted for ten (10) galendar days. In
the event the Company is unable to assign the employee
awarded the job to the position within twenty-one
calendar days of being selected, for any reason, Phe
Employee will receive the pay rate of the position
beginning the twenty-second (22nd) calendgr day._or
their rate of pay, whichever is higher anq_wnl. receive
the difference-in travel pay if the new position is closer
to the employee's home than their current !c_:catlon. The
company will give the Union copies of _all postings, names
of applicants and the successful apphcant: All applicants
shall he notified of the results of job postings.,

G,  The Employer shall furnish the Union with an
up-to-date seniority list for full-time Employees and p_art-
time Employees quarterly on request. Wr_len a full-time
Employee has had prior continuongs service as a part-
time Employee before being appointed to. full-time and
has worked full-time for a continuous period of two (2)
months hefshe shall be credited for one (1} mo_nth of
service for each two (2) months of pan-time service for
the purpose of layoff by seniority, rate classaﬁcat[qn,
vacations, sick leave, life insurance and disability
insurance, When the part-time Empioyee is made a ful_l-
time Employee within the same department, he/she is
credited with part-time service, one month for each two
months of part-ime service, for the purpose of lay-off

L4

by serniority, rate classification, sick leave, ife insurance
and disability insurance immediately upon assuming full-
time status. These benefils shalt not be applied
retroactively. When a full-time Employee becomes a
parnt-time Employee, he/she shall ratain his/her full length
of service for all part-time benafits. Any part-time
Empioyee promoted to fulktime after July 31, 1994 shal!
retain histher fuli vacation berefit. S

H. When a part-time clerk is needed, ihe job will be
posied within the store so thai zll Emplcyees within the

store may notify management that they are interested in
the position. -

I. Deletad

J. When a warehouse Empluyee transfers to the
stores, he/she shall be placed at ihe bottorn of the seniority

list with no 108s of company senioriiy towards benefits
and wages, o

ARTICLE 13
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. The Company and Union concar on the
usefulness and mutual advantages of providing for the
prompt and fair resolution of disagreements thatl could
arise on the meaning and intei pretation of this Agreement.
The following procedures are intended to be the sole
means jor the resolution of grievances, which for the
purposes of this Agreement are defined as disputes
between the Management and the Union or covered
Employee(s) concerning the meaning or application of
this Agreement. Nothing in this Agreement prevents any
individual Employee from personally pursuing a grievance
with the Management, provided that the Union has been
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given a reasonable opportunity .1o-be present at any

adjustment of the grievance. and. provided that any

adjustment is consistent with. the. contract.

Step 1: - An aggrieved Employee of the Union will bring
his or her complaint to his or her Store Manager
within seven (7) calendar days of the incident
or action being complained of, or having
_reasonable knowledge thereof, The Store
Manager willmake a good fajth sifort to resolve

. the matter within seven (7) calendar days of
being nofified. |f the Store Manager cannot
resolve the matter, it will be reduced to writing

_ by the Union and submitted to the Store

. Manager within five (5) calendar days of the
receipt of the Manager's verbal response.

_ The grievance must be signed by the grieving
Employee(s) or the Union Representative, and
must contain a statement describing the nature
of the alleged contract violation and a good
faith effort to. identify the provision of the
contract violation and dates, if known. The
Manager will have five (5) calendar days fo
answer the grievance in writing. Empiloyees
may request their Steward to bring the matter
to their supervisor's attention on their behaif.
It is the intention of the parlies to resolve as
many grievances as possible at this step.

Step 2: If no resolution at Step 1, the matter may be
submitted to the Regional management
representative or his designee within seven
(7) calendar days of receipt of the Store
Manager's answer.
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A Step 2 hearing will be held within ten {10}
calendar days from the - management
representative’s receipt of the written
grievance. A written response will be given to
the Union representative within ten (10}
calendar days of the Siep 2 hearing. -

Step 3: Ifnotsettled at Step 2, the matter may be further
"~ appealed in wriling by the Union to the
Company's Labor Relaticrs re{:resentative.
within ten {10) calendar Gays fram the receipt
of the Management's Step 2 response. A Step
3 hearing will be held witnin twenly-one (21)
calendar days of the appeal and may be
attended by appropilate representatives for
the Union and Company. A written response
* will be given to the Unicn within fourteen {(14)
calendar days of tive Step 2 hearing, or within
thirty (3Q) calendar days of the appeal if no
heating can be scheduled. 1If no answer is
given within these time limits, the Union may
proceed to the next Step.

Step 4: If not setlled at Step 3, the matter may be
appealed {2 arbitration in strict accordance
with the procedures for arbitration provided
eisewhers in this Agreement.

Section 2. The time limils specified in these
grievance procedures are meant to be carefully observed
by all parties. Any grievance not handled or appealed
within specified time limils at any step will be considered
settled on the Lasis of the Management's last respanse.
Failure of the Management to respond within a specified
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time limit will allow the matier to advance to the next
stefp. Time limits may be extended only by the mutual
wrﬁtgn consent of the Compaty and Union. Uniess
specifically stated in writing to the contrary, no -grievance
senlerpent wiill be considered to set any precedent

establish any.binding practice, 4

‘Calendar days shall be. exclusi
) . usive of
‘Sundays and Hoiidays. clusive of Satucdays,

Section 1. Arbitration is the four s
the grievance procedures. if a griet:.rr.':rr‘t::t;1 ‘ijsﬁ:gt' :teet?lgg
at Step 3, the l:Jnior_n may submit the grievance to asbitration
by ;vntten notice o the American Asbitration Association
and the Company’s Labor Relations Department within
thirty (30) calendar days of receipt of the Step 3 answer.

Section 2. A request for a anet- of arbi i
be sgnt tq the American Arbitragdn Assjé?a:::s:\ors'r:‘g
par!nes_wnll select an arbitrator from the Amériéan
Arbitration Assaciation pane! by alternately striking a
name from.the list until only one {1).name remains. The
partte_s v;n!l then notify the American Arbitfation
P,ssqcn_atlon of the selacted arbitrator. If the final
remaining arbitrator is unacceptahle to either party, one
(1) additional panel may be jointly requested, from which
an arbitrator must be selected. ‘

Section 3. The authority of t i i
expressly limited to deciding if a vioﬁation gfe thaer:grr:;g:e:\i
has occurred. The arbitrator shall have no authority {0
add to, detract from, or in any way change or alter an
of t_he terms and conditions of this Agreement Th:
arbitrator shall give due consideration to the ri§hls of
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management and shall make no rufing that L_lnduly_élbridges
or restricts management rights ¢r improperly substitutes
the arbitrator's judgment for management’s.

Section 4. The arbitraior's decision will be final
and binding on all parties provided the decision is made
within the authority delegated 10 the arbitrator by the
parties. The Union and the Company shali each bear
ane-half (1/2) of the fee and expenses of the arbitrator.
All other expenses will be bome by the party incurring
ther. The Company will nctbe racponsibie for the wages
of any Employees for time fost from work due to preparing
for or participating in arbitration proceedings.

Section 5. The parties agree that ‘neither will use
the services of legal counsel during arbitration
proceedings without first having given sdvance notice
1o the other of such intent. Tite parties further agree not
to withhoid relevant information from the other during

the preliminary grievance staps in"a good faith effort to

resolve disagreements without arbitration.

Section 8. Arbitrator selection must e made within
&0 days of the date of submission to arbitration, and a
hearing must be scheduled for hearing within one year
from ihe date of submission 10 arbiration by the Union.
Any arbitration case thai does not meet these
requirements shall be considered to be resolved and
shall not be further processed by the pasties.

ARTICLE 14
-STEWARDS

A. The Union shall have the right to have one (1)
steward in each of the Employer's stores covered by
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this Agreement, and one for store maintenance. The
Union may designate an altemate steward in each store;
the alternate stewards sha)l.be recognized by the
company in the absence of the regular steward. A
second alternate in the stores may.be designated if so
desired by the Union‘.

B. In addition to their sepiority rights as regular
Employees, Stewards, Alternate: $tewards and Union
Officers shall have top seniority.in layoffs due to lack of
work within their respective store and classification, or
within their warehouse shift.

C. No Steward .or Alternate shall be transferred
unless such transfer is mutually agreed upon between
the Employer and the Union. No more than one Steward
or Alternate per department shall be protected.

" D. Innoinstance shall the Steward be discriminated
against for discharging duties.

E. The Union shall supply the Employer, upon
request, with a list of the Stewards and the store
locations. The Union will notity the Employer of all
changes.

F. The Steward shall not in any way interfere with
the Manager in his/her operation of the store.

G. The Union agrees to do everything within its
power through advice, instruction, and examples to obtain
compiiance by its members with the obligations undertaken
in this Agreement. The Employer agrees te do everything
within its power through advice, instruction, and
examples to obtain compliance by its Supervisors with
the obligations undenaken in this Agreement.
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H. The Union shall, within a reasénabte‘period of
time, be notified in-writing‘_oi ali suspensions and
discharges after the probationary period.

I. The Union will conduct an anrual seminar for
stewards to be scheduled on a mutually agreeabie date,
which shall be a Monday, Tuesday or Wednesday and
which shall not be in the week before a hofiday. One
steward per siore and one steward for store
maintenance will recgive one day off with pay 1o atlend
the seminar. The Employer will pay all said inc_iivi_c'i\_:a.!s.

ARTICLE 15
NO STRIKE - LOCKOUTS

A. Itis mutually agreed by tiwe parties hereto that
throughout the life of this Agreement there shall be no
strikes, lockouts, picketing, boycotts, or stoppage of
wark, and that any difference or misunderstanding as to
meaning or application of this Agreement which. may
arise between the contracting parties shall be ariicably
adjusted by and between the panies_themsglves under
the grievance procedure herein ahove-provided,

8. In the event of the threat of, preparation for, or
occurrence of any unauthorized strike, walkout, picketm_g,
poycolt, or stoppage of work, the Union and ali of its
officials will promptly take every possible step to prevent
and to stap such action by any of its members.

C. ltis further muivally agreed that the Employer
shall have the unqualified right to take any action itdee_ms
advisable, including discipling and discharge, agal_nst
any Employee engaging in, participating in, encouraging,
aiding and abetting any such unauthorized strike,
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walkout, or stoppage of work.- However, any issue of
fact as to whether or not any parficular Employee
engaged in, participated in, or encouraged any strike or
work stoppage, may be .subject to the grievance
procedure established by Article 13 hereof,

D.  This Article shall not be construed so as to
preclude the Union from engaging in lawful organizing
activities at non-Union stores. .

. ARTICLE 16
JURY DUTY

- .Any full-time Employee who is called to serve for
jury duty shall receive pay on actual hours worked for
the Employer. If this pay, together with his/her jury duty
pay, does not equal hisfher regutar five (5) day weekly
rate of pay, the Employer shall make up the difference,
providing hefshe works for the Employer during such
hours when, because the jury is not sitting, he/she is
reasonably avaiiable for work. However, the Employee
shall not be required to work the sixth day if he/she
_serves on Jury Duty and/or works five (5) days or more
in a regular week and he/she shall not be required to
work the fifth day if hefshe serves on Jury Duty.and/or
four (4} days or more in a holiday week. An Employee
on jury duty shall be granted holiday pay as if he/she
were working regularly. Part-time Employees shall receive
like benefits on a pro-rata basis. Days spent on jury
duty shall be counted as eight hours worked for purposes
of overtime eligibility. Part-time Employees will be paid
jury duty pay, calculated on the same basis as holiday
pay, for days served on jury duty,
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© ARVICLE17 -
MISCELLANEOUS PROVISIONS

Section 1.  No Employee shall pe obligated to
use a privately owned vahicle for Company business.

Section 2.

A. Employees injured while at work and requirifig
outside medical service must first notify the Store
Manager, and shall be paid for time lost while visiting the
dactor. If an Employee is required by the doctor to be
absent from work, he/she shall be paid for the entire
day, including lost overtiine, if the injury occurs after the
overtime begins, ’

B. Thereafter, the Employee shali be paid for time
iost while visiting the doctor duiing histher working hours
for a'scheduled appointment provided the Empioyee
returns’ to work to complete nis/er scheduied hours.

Section 3. The Employer shall not enter into
individual Agreements with Employees wilh respect to
terms and conditions of employment.

Section 4. Safety Committee Meetings shali be
held monthly in the stores, The Store Steward may attend
the monthly store Safety Commitiee Meetings. The
Company will continus to make reasonable provisions
for the health and safety of its Employees during the
course of their employment and will continue to comply
with all applicable state and federal health and safety
regulations or codes and they shall be the minimum
acceptable standards. Management and Employees will
observe the safety rules and will cooperate in the
prevention of accidents and injuries. Stewards will be
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informed of the results of all monthly store safety, and
OSHA inspections. .

Seétion 5 One bulletih;'board in each store shall
be designated as Union bulletin boards.

Section 6 A, If an Employee is called in on histher
day off or temporanly transferred to another store farther
from hisfher home than is his/her home store he shall be
paid the tnternal Revenue Service allowable deduction
for each additional mile traveled, except if the transfer is
to avoid a layoff, or is at the Employee's request.

Section 6 B. No Employee 'shall be permanently or
temporarily transferred more than 30 miles from histher

-home store without his/her consent, except that transfers

to staff new stores where the Union is recognized, and
the first backfill, made during a three month period at the
time of a'store ‘opening will be subject to a thirty mile limit,
provided that Employees so transferred shall thereafter
be paid the Internal Revenue Service allowance per mile
for miles in 'excess of 30. Thereafter the Employee's
former store shall be considered histher home store until
he/she is retransferred back to within thirty miles of the
home store.

Section 7. Deleted -

Section 8. Warning and suspension shall not be
used for disciplinary purposes after 12 months.

Section 9. Nothing in this Agreement shall prohibit
vendors and others from supplying and stocking their
own products. It shall not be a violation of this provision
to allow not more than two non-unit management trainees,
per store, to perform bargaining unit work. Managers
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and Supervisors will be permitted to perform work
normally assigned to bargaining unit members iri the case
of emergencies, safety considerations, and training and

“learning, to meet customer service' needs.

Section 10. Covers will be provided for all cashier
tills. The Company will provide an emergency personal
alarm device 10 be used by Employees who are gathering
carriages late at night. The ailarm will be the property of
the Company and will be issued and returned to the
Checkout Assistant who is assigning carriage duty.

Section 11. The Employer will rot subject any
Employee to a lie detector test, or request, directly or
indirectly, any Employee to take a lie detector test. This
does not apply to lie detector tests administered by law
enforcement agencies. The Employer has the night to
subject candidates for promotion to a drug screen, subject
to applicable state and federat law.

Section 12. It shall rot be a2 violation of this
Agreemant for the Employer to allow third party operation
of leased departments; within i*s stores, staffed by
employees of the leased operator, to operate specialized
depariments that can't be operated by Shaw's (e.g. banks,
travel agencies, hair salons, stc). If Shaw’s assumes
the operation of a leased department, the work in that
department will be performed by Employees covered by
this Agreement.

Section 13. Store cards or dacals of the Union
shall be displayed in a prominent place in all of the
Employer's stores covered by this Agreement, but these
cards or decals shalt remain at all times the property of
the Union.
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Section 14.. The Employer. will notify the Union in
writing of all terminations; -suspensions, job postings

- and policy changes that affect the bargaining unit.

.Section 15. Safety and Health Committee: The
Employer will cooperate with.the Union in the joint
operation of the Safety and Health Committee, which
meets at least quarterly, which shall censist of members
of Management and Union Representatives, The
Employer agrees to pay all Employees their rate of pay to
attend seminars that are developed by the Committee.

Section 16. Grocery Employees are entitled upon
request, to one set of kneepads per contract period.
They must wear the kneepads at work. If the pads are
not worn at work, they must be retumned to the Company.
The Company will replace broken. ér worn kneepads,
through normal wear and tear, upon presentation of such
kneepads by the Employee Lost or stolen kneepads will
be the responsibility of the Employee.

Section 17. Respecting demotions: The Store
Manager or Supervisor will ask the Employee if he/she
wants the Steward present at the stage where the
Employee is being told that absent improvement he/she
will be demoted and will honor the Employee's desire.
The Steward will be present at the time of demotion.

Section 18. Deleted
Section 19. Deleted

Section 20. The Employer and the Union agree
that, in accordance with applicable state and federal
laws, neither party will discriminate against any person
because of race, color, sex, creed, marital status, sexual
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orientation, age, national origin, religion, menta! of physical
disability, or union membérship. The Employer and Uniun
recognize that it is their obligation to engage in good faith
attempts to resolve issues of alleged discrimination,
including accommodation for rantally or ghysically
disabled members of the bargaining unit.

Section 21. Rescue Squad

The following statements are a list of guidelines for
the Rescue Squad thal the Shaw's Management Team
intends to use in the management of the squad and will
maké every effort to abide by:

{(a) The Rescue Squad will be staffed by volunteers,
When an opening becomes available un the Rescue
Squad, the Store Manager wiil poil their Empluyees and
Employees will be assigned io the Rescue Squad on a
voluntary basis senior by choice, junior by force.

(b) The store that a Rescue Squad Employee
comes from will remdin his cr her home store. In the
event that there is no Rescue 3quad work on & given
day, the Rescue Squad tmployee will be given an
assignmens.

(¢} It an Employee on the Rescue Squad decides
that they no longer want to be on the Rescue Squad,
they may inform the Rescue Squad Manager of their
desire o return to a permanent store, they will be
permanently reassigned within 30 days to their home
store or to a store not more than 20 miles from their home
store and to the last position they held.

(d) The regular hours for a Rescue Squad Employee
based on an 8 hour day will be between 6:00 am. and
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5:00 p.m. and one evening on a weekly basis. Based on
a weekly placement, the Employee will work a normal
schedute by contract. .

(e) Rescue Squad Employees shall be paid mileage
based on the difference between the distance from their
home store and from their home*to their daily assignment.
We will compute that on a daily basis and not subtract
for lesser distances. The Employee can select a home
store for travel purposes and be paid mileage from that
store within their district.

(f) The Rescue Squad Employees schedule will
be posted by 1:00 p.m. on Friday in the slore where they
are assigned,

(g) Rescue Squad personnel wili be assngned to
a’'Store Manager as designated by the Employer. In the
event of any type of disagreement Rescue Squad
personnel shouid deal exclusively with that Store
Manager. In the event of any type of disagreements
with their respective managers that cannot be readily
resolved, Rescue Squad Employees should seek out the
respective Union Stewards.

(h) The above guidelines do not exclude the Union
or the Employees from their rights under the Collective
Bargaining Agreetnent and policies or ‘procedures agreed
to by the Company and Union.

Section 22. Lateral Store Transfer

This agreement does not restrict the Company in
transferring of Employees in accordance with the present
Collective Bargaining Agreement. The purpose of this
agreement is to provide a vehicle to transfer Employees
closer to home.
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~(a) Any qualiiea non-classified Employee who
Iwe§ at a distance of 30 ar more miles from their home to
their present store is eligible lo request a transfer closer
to their home.

(b) The Company wiil provide a request form every
six (6) months, in Seplember and March, with a two (2)
week response period, where éligible Employees can
request a transfer to not more than four (4) stores in a
particular geagraphical area.

(c) When a vacancy occurs, the Company will
refer to the requests of transfer and fill the position by
the most senior qualified person requesting that store,
The Company will back fill the vacant positions until all
positions are filled until there is a vacancy, at which time
that position will be posted. An’ Employee that fills a
newly bidded position’ wiil have a six {6) month waiting
period before that Employes goes on the list.

) _(d) ﬁmmoyees hired or transferred to a new store
opening wiil have to wait one year to become eligible for

the benefits provided under provision (a) of this
agreement.

ARTICLE 18
MEAT DEPARTMENT

A. The Employer and the Linion shail review the
number of and activities of the Apprentice Meat Cutters
so that Apprentices shall have an opportunity to progress
in all phases of the meat business.

B. .An Employee promoted to Apprentice Cutter
;hall mamtain his/her rate or receive the starting rate
listed in the Apprentice schedule, whichever is higher. If
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his/her rate is higher than the starting rate of Apprentice,
he/she shall receive his/her next increase in pay after
having served the required period of time in accordance
with the Apprentice Progression Scale herein and shall
thereafter receive the applicable progression rate and
he/she shall receive all general increases.

C. Store Managér will notify both Management
and Union when starting an Apprentice Meat Cutter.

D: - Meat room cleaning Monday through Friday
will normaily begin not before 8 P.M. and Saturday not
before 12 noon except days of early closings and day
before holidays where Saturday schedule will be
followed.

E  Apprentice Meat Cutters may cut on Sundays,
at the Meat Cutter rate, if no meat cutters are available.
The Company will honor its past practice as to only Meat
Cutters and apprentices.doing production cutting.
Grinding of meat will not be a regularly scheduled part of
the work of the clerk, except at the end of the shift if no
Meat Cutter is available or in case of emergency, to meet
customer service needs or for the efficient completion
of work.

F.  The Union and the Company agree that the
Company may ask Meat Cutters to come out of the meat
room, on a voluntary basis, -as needed. It is also
understood that if there are no volunteers, then first
Meat Cutters in the store by inverse seniority, will be
reassigned on a temporary- basis to work other
departments within their regular scheduled hours and
maintain their pay rate, and then the Stewards and
Alternate Stewards, and then the Assistant Meat
Managers and the Meat Managers, who shall be the last
employees to be reassigned out of the meat room.
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ARTICLE 19
MAINTENANCE

A. Maintenance Provisions: '

1. When maintenance Employees are called in,
they will be paid a minimum of four (4) hours at one and
one-half (1 1/2) times their regular rate of pay but such
hours worked shall not be counted as hours worked
toward figuring weekly overtime. The Union agrees to
give the Company the right to give meaintenance
Employees, called in on a service cali, additional work if
the service call is completed within. the 4 hour minimum.

2. Overtime shall be awarded based on
geographic area of coverage ana skill set. The Company
agrees o pay a mirimum of one (1) hour at the appropriate
rate for any work performed in reyaras to ielephone or
computer network after the regular shift.

3.- The Company will provide winter clothing,
including: thermat vests, coveralls, gloves, boots, rain
gear and coats. The Company also agrees to replace
these items fisted above when they become woin out,
as needed, The Company and the Union will establish
one standard nama of clothing for these purposes. The
Company will replace an Employee's safety shoes during
the contract year if the shoes are damaged due to
workplace hazards ana are no lenger functional. Shoes
worn out through normal wear and tear will not be
reptaced. The Employer will reimburse store maintenance
employees for the purchase of approved work boots up
to $125.00 annually.

4. A. Maintenance Employees shall have a separate
seniority unit. Employees in maintenance as of
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July 27, 1979 will have their date of hire as their seniority
date. Emptoyees entering tt}e Maintenance Department,
thereaffer, shall have the date of entry as their seniority
date. This .seniority is for competitive purpose only.
(Choice of shifts, vacation, day-off).

B. Maintenance Employees who leave the
Maintenance Department will go to the bottom of the
store seniority list. Company seniority will be used for
benefits.

5. The work week for Maintenance Employees
hired or appointed prior to July 27, 1985 shall be forty-
two and one-half (42 1/2) hours per week, five (5) days,
time and one-half.(11/2) after eight (8) hours in a day,
forty (40} hours in a week, thirty-two {32) hours in a
holiday week, and twenty-four {24) hours in a week
with two (2) holidays. Maintenance Employees hired or
appointed after July 26,- 1985 shall-work eight-(8) hours
a day, forty (40) hours a week; thirty-two {32) hours in
a holiday week; twenty-four (24) hours in a week with
two (2) holidays. The Union agrees to allow the Company
to offer a 4 day 10 hour per day work week schedule to
existing Maintenance Employees, on a voluntary basis
only. New hires in the Maintenance Department may be
scheduled on a 4 day 10 hour per day work week
schedule. Once a new hire is put on this 4x10 schedule,
the split shift will be eliminated in the Maintenance
Department. .

6. Maintenance Employees shall be provided with
safety prescription lenses as needed but no more than
one {1) pair per year. The Employer agrees to pay an
amount which would be paid to the Company eye doctor
to a private eye doctor to pay for photogray lenses if
prescribed by a doctor and for safety frames if needed,
subject to OSHA standards.
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7. Tools: The Corapany will replace broken or
worn tools upon presentatlon of said tools and lost tools
will be replaced. at the discretion of the Maintenance
Manager. The Company will continue’its practice of
supplying maintenance personnel with speciaity and
power tools.

8. Deleted

9. a. The company agrees to provide training as
needed on updated equipment or ary job related changes
which affect maintenarce Employees

b. The cocmpany sha.[ continue to cffer trairning
and education for maintenance Employees who desire
to be certified in the irades: HVAC, weldmg plumbing,
electrical, refrigeration, atc.

10. Deleted

11. The Company will provide two way
communication.devices for.all maintenance vans.

12. All maintenance Employees wiil wear only
Company provided uniforms and approved work shoes.
The Company will provide clothing that is weather
appropriate.

13. Al full-time maintenance vacations shall be
calculated based on average hours paid during previous
calendar year but not less than forty (40} hours per
week,

-63-




. ARTICLE 20
SERVICE CLERKS

ILis not the intention of the Service Clerk to displace
an existing General Duty Clerk. However, the Employer
does have the right to transfer General Duty Clerks to
vacancies and new stores, and back fill those positions.
No existing General Duty Clerk will be displaced for a
full-ime Service Clerk.” ~ = "

a. Aslong as current staffing requirements for General
Duty Clerks are met, a service clerk can be assigned
to work as needed in any department where they
are needed ’

b. Service Clerks cannct stock regular grocery.

Service Clerks cannot receive. —

d. Service Clerks may volunteer to order and/or
supervise. ST . : .

e. Cashier/Price Change Service Cierks who volunteer
to supervise shall receive the C.O.A. differential for
all hours performing that function,

o

The full-time Service Clerk position performs

functions in store departiments as foliows:
BAKERY

service clerk will not be utilized in bakery unless
three general duty clerks are assigned to the
department including the manager and assistant
perform any functien required in the department

DELI

service clerk will not be utilized in deli unless two
general duty clerks are assigned to the department
including the manager and assistant

primarily service customers

stock service and self service cases
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Service Clerks in the deli may crossover into seafood
perform any function required in the department

SEAFOQOD

primarily service customers

stock service and self service cases ]
in departments with no seafood manager there will
be at least one full rated general duty clerk before
there will be full-time seivice clerks

Service Clerks in seafcod may crossover inte the
deli - :

perform any function required in the desartment

MEAT

may perform functions not performed by meat cutters
perform any function required in the department

PRODUCE

service clerk will not be utilized in produce unless
three general duty clerks are assigned to the
department including the manager and assistant -
perform any function required in the department

FLORAL
perform any function required in the floral department

GROCERY

priorities generally include high volume items that
require restocking on less than a 24 hour cycle such
as. bread; milk; soda; chips; snacks

perform any function required-in the department
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CASHIER/PRICE CHANGE

Can perform price checks
Can.perfo-rm duties associated with the scan
g;x:rr';gteg-change price in system if necessary,
pnce on the stock ‘on the shelf if ne ,
(c:hange shelf tag el f necessany,
an put up price signs at the time of the pri
. ic € price change
perform any function required in the department i

ASSISTANT SRO SERVICE CLERK

The store can appoint, in accord

oint, ance to the postin
procedu.re, an Assistant SRO Service Clerk tcl: assissi
the fgli-tume SRO General Duty Clerk to perform an
functions pertaining to SRO. ’

DUTIES OF § ERVICE CLERKS

Service Clerks cannot work b b
vice, Cle, etween
s midnight and 5:00 A M. the hours of
ervice Clerks cannot stock re
i k regular grocery.
Service Clerks cannot receive, srocem

If there is an emergency situation (1
the business dictates immediate ang::;o?n{;:gmg
C!efk can work in a department other than their
assigned department:if there are no other gualified
gmp_loyees working at that time and will be paid the
ervice Clerk rate of pay except when replacing a
full-t{me General Duty Clgrk they will receive the
full-time Ge_znera! Duty Clerk rate of pay for the
am'ount of time they are performing that duty. The
Union must be notified of this. '

When Management is awar i

( e of a shift that need
to be ﬁlfed (sick call, vacation, elc.}ina t:iepc-mments
z;‘ Serwc_e Clerk can work in a department othe.:
than their regularly assigned department.
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If there is an emergency siluaiion (a load arrives
late) and there are no quslified Employees warking
at that time, 2, Service Clerk may be used to pull a
lead and will be paid the full-time General Duty Clerk
rate of pay for the amount of time they are
performing that duty. .

Service Clerks are pérmitted to unload live loads.

Department Service Clerks can work’ other
departments in an-emergency {the needs of the
businass dictales-immediate sttention) if there are
no other qualified Employees working at this time
and will be paid the Service Clerk rate of pay except
when replacing a full-time General Duty Clerk they
will receive the full-time Genaral Duty Clerk rate of
pay for the amount of time they are performing that
duty. The Union must be notitied of this.

ARTICLE 21
MANAGEMENT

The Employer retains the scla right to manage its
pusiness including, without restricting the foregaing, the
rights to decide the number and location of its
warehouses and stores; the equipment to be used; the
functions to be performed; the products to be
manufactured, purchased, merchandised or otherwise
dealt in; the mathod of cperationg; the schedule of
operations, the processes of handling, manufacturing,
of assembling; and the controt of raw materials, semi-
manufactured and finished goods which it may determine
to incorporate into the products manufactured,
purchased, merchandised or otherwise dealt in by it; to
maintain in order and efficiency in its operations; to hire,
assign and promote Empioyees; to lay-off, recall and
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tr?ngfg; Emplayees for legitimate business reasons; to
discipling; demote and discharge Employees for pro}aer
cause; and to determine the starting and quitting time
and the number of hours to be worked; subject only to
such regulations and restrictions goﬁeming the exergise

of these rights as are ex : o
Agreement. re expressly piovided in this

ARTICLE 22
SCOPE OF AGREEMENT

_ All of the contractual commi
with i:qference to all matter of wg;::,tshgts?;e Enn;pé?zg
pondltlons of employment have been inteérated and
mcorporated into this Agreement - those matters not
sgecgﬁcal}y referred.to herein having been raised and
glsposed of - provid_ed, however, that nathing in this
greement shall prohibit, the Employer from granting the
Employees covered .hereby more favorabie wages
_hc_’urs or other conditions of employment than those which'
-itis contractually bound to provide hereunder in the event

that, atits sole.di i i
tha e d:scretaon,-the Employer determines to do

ARTICLE 23
SEPARABILITY AND SAVING PROVISION

) If any Asticle or Section of this Contract, or of
:zl\t:’er:r t:;teretg. should be held invalid by opéralign: T’%
! y tribunal of competent jurisdiction, of or
compliance with or enforcement of any Aricle or Section
should .be _restrained by such tribunal pending a final
determination as to its validity, the remainder of this
Contract and of any Rider thereto, or the application of
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such Articles of Section to persons of circumstances
other than thase as to which it has been held invalid, or
as to which compliance with ot enfarcement of has
been restrained shall not be affected thereby. In the
event that any Article of section is held invalid or
enforcement of or compliance with which has been
restrained, as above set forth, these parties affected
thereby shall enter into immediate collective bargaining
negotiations Upon the requests of either party, for the
purpose of arriving at & muiually satisfactory replacement
of such Article or Section dunng the period of invalidity
or restraint.

ARTICLE 24
MILITARY LEAVT

Section 1. Emergancy Hational Guard and
Reserve Duty: o

An Employee called to Meational Guard andfor
Reserve Duty because of local emergency by decree of
the State shali suffer no 1055 of basic pay. The Employar
shall make up the difference hetween the Employee's
regular weekly pay and military pay.

Section 2. An Employee shall not be required to
take Military Training Cuiy as his/her eamed vacation. If
a holiday provided for in this Agresment falis during an
Employee’s two (2) week training period, the week
immediatety following shall be that Employee's holiday

work week,

Section 3. An Employee shall not suffer any 10ss
of pay for attending two week summer duty. The
Employer shall make up the difference between the
Employee's regular weekly pay and military pay.
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ARTICLE 25 ' L
DURATION )

. Russell Rega“-‘_ et
This Agreement shall become effective as . of president 7
August 1, 2004 and shall remain in full force and effect
through August 2, 2008 and shall thereafter be continued
for succassive one year periods unless notice in writing,
by certified rail, is sent by cne party to the other of the
desire {0 terminate or modify this Agreement at least
sixty (60) days prior to the next expiration date on this
Agreament. Upon receipt of any such notice, a
conference will be arranged for within ten (10) days.

Frank J. Rupey.
Secretary Treasu;‘er.

" .

ke ot € BargainingIUn‘:on Represenialive

Dirsctor of Collective’

Pater Derouen, °
Recorder

N WITNESS WHEREGF, the parties hereto caused
their hands and seals to be placed hereon by their duly

authorized representatives and officers this 13th day of
August, 2004.

¥ - ] -
Lynede Cnan».,hf,.o, .
S‘{ore vice Presidert at Large

Kurt Stigeiman,
vice President | Meat Department

ARKETS, INC.
ps andyStore Maintenance)

i Cerci, .
| s:zzal;?esidem 1 Fulk-Time Store Empioyses

/.

Tamuievich, . ovees
Eric J. Nadkafy, Vice Presiftent Mary Tamulevich,  ime Store Employees
Associate and Labor RelawU \ ’ Vice Presiden
Roberl Andesson,
: Union Representative
UNITED FOOD AND COMMERCIAL WORKERS UNION
LOCAL 791, AFL-CIO patricia Benret,
% Union Representative
Russell Regan, President /"‘: ' Mary McClay

Director of érievance and Arbitration

-
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SIDE LETTER ONE .
R CTT July 3, 1994

The Union and the Company agree'that the following shall
be an addendum to the current colleclwe bargaining Agreement:

1. Any member of the Union who is elected or appointed to
a Union office, Business Agent, Office Staff, Delegate to a
Union Convention, or who is assigned to padicipate in negotiations,
grievance or arbitration shall be granted a leave of absence from

the Cornpany for the term of office and any subsequent terms.

2. The Company agrees thal any full-time Officer granted
a leave of absence in accordance with Paragraph 1, above, who
leaves office for any reason except.for moral turpitude, shali
retum to the Company and be reinstated the last held position, at
the current rate with no loss of seniority or accrued benefits,
provndmg that an appllcatlon for said retum is made within thirty
(30) days follovwng the Ieavmg of office.

3. The Company agrees to allow the Un|on to purchase, at
the applicable group rate, all applicable health and life insurance
and pension benefits.

4. Duly authorized representatives of the Union shall be
granted reasonable access to al! stores and maintenance facilities
centained within the collective bargaining unit to conduct Union
business provided that such access shall not interfere with
production or with Employees while at work.

. 5 Weeks in which an Employee was temporarily absent
due to Union business will not be included in the base for calculating
hohday or vacation pay, provided that the payroll department
receives notice, at least one week prlorto the vacation or holiday
week, listing the weeks which should not be included in the
calculation. In the event that temporary time off for Union
business would have resulted in additional pension credit if the
time had been spent working for Shaw's, the Union may purchase
additional credits, in quarterly increments, for the affected
individual by making a contribution to the Fund in the amount of
the cost of the purchased credit.
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ADDENDUM ONE
6. Proposala:

All proposals by both parties not granted were
withdrawn as if not proposed.

1. Pension:

The Pension Plan will provide for early retirement at
age 62 without penalty, for retirements after November
6, 1988, and will provide that an Employes shail be credited
with a full year of service in any yaar in which he or she
works 1560 hours. The pension plan documents will be
amended to provide for retirement at age 55 ‘with an
actuarially reduced benefit, to allow for a 100% joint and
survivor annuity option, and to provide for a 100% joint
and survivor annuity defauit for pre- reurnrnent death
benefit.

8. New Stores:

When the Employer opens new stores within the
geographic area described in Article 1, the Employer will
allow access within the stcre priar to cpening during the
hiting process, will remain neutral regarding union
representation, and will recognize the Union and apply
the contract when a majority of Employees have
authorized the Union to represent them. Neutrality shall
not be construed to prohibit truthful statements by the
Company, provided that the Employer will not advocate
agairst union representation.

9. Mgzintenance Ciothing:

When the present clothing contracts expire for store
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and warehouse maintenance Employees, the Company
will check with suppliers as to the avallabmty of light and
heavy clothing and, to'the extent available from suppliers,
the Company will allow maintenance Employees to make
seasonal selections, it being, understood that the
Employee is held to the selection for-a season,

21. The following 1985 and 1991 understandings
are hereby continued but shall not be subject to arbitration.

1985 SIDE AGREEMENTS
ARTICLE 4 HOURS

Section -3B:- Managers ‘will be sensitive to the
needs of senior citizens and the hours they are aliowed
to work,

Section 3C: The Company will be sensitive and
try to avcid scheduling a part-time Employee more than
five days but reserves the right to schedule six days
when it must be done. .

Section 3C: The Company will be sensitive to the
desire of senior part-time Employees for more day hours.

Section 5: Full-time night stocking Employees, night
cleaners and night bakery Employees (as of 7121/85)
will not be required to work more than two (2) evenings
per week in other classifications.

Section 5: Present night stocking crew will not be
forced fo evenings and lose the premium.

Section 5: Full-time night stbcking Employees that
want to go to evening stocking will have a preference
but lose the premium.

-74-

Section 8A: The Company will be sensitive and
give reasonable notlce to Employees.

Section 8: Nine hours off betwsen scheduled
shifts: the Company-agreés they will be sensmve in this
area (unless the Empioyee agrees).

Section 8: The Company will Lndertake some
sensitivity in the desire of senior cashiers net to pack.

ARTICLE 6
HOL'DAY\J AND SUNDAYS

Section 1: The Company wiII be sensitive to those
Employees who demonstrate a sincere interest in the
cause repiesented by the abservance of Martin-Luther
King Day, the day off without pay.

Section 4: The Company agrees that the Manager
will be sensitive to Employees who want to work not
more than four days in a holiday week and not more than
three days in a week with two holidays.

ARTICLE 7
VACATIONS

Section 3; The Company has agreed that Store
Managers will not automatically deny vacations during
holiday weeks. We have agreed that Store Managers
will look at each vacation request as a separate entity
and where practical we will aliow vacations during those
holiday weeks.
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ARTICLE 12 _
SENIORITY

Respecting Promotions: The Company will
continue to post jobs as is the present practice in the

.stores,

bl

" _ARTICLE 14
STEWARDS

The Company agrees to continue the present
practice for Union Representatives to be excused from
work for Union business.

ARTICLE 17
MISCELLANEOUS PROVISIONS

Section 5: The Company will be sensitive to the
Union's interest in having bulletin boards in canspicuous
places.

Section 6B: The Company will not make any
transfers which circumvent the purpose of this language.
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FURTHER SIDE AGREEMENT CONCERNING
ARTICLE 17:

1. The Company agrees to abice by the Union and
Company Agreement, any Union member training for a
management position cannot discipline an Employee until
promoted.

2. The Company also agrees to abide by the Union
and Company Agreement, that a department head (or
Union member) shall not discipiine an Employee.

3. Carriage duty wiil be assigned to packers by
one (1) hour intervals and half {1/2) hour intervals in
inclement weather.

1991 SIDE AGREEMENTS

The Union will be sensitive to tie Employer's
difficulties in staffing stores on Sunday and will work
with the Employer to insure that this problern does not
adversely affect customer service.
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1994 SIDE AGREEMENTS
10. Benefit Modifications

Shaw's and Local 791 have discussed the following
madifications in benefit programs provided by Shaw's to
Employees covered' by the coliective bargaining
Agreement and that Local 791 has confirmed that it has
no objection to the implementation of the following benefit
modifications: :

(a) ‘Special Joint and Survivor Annuity for
Married Member: A married member who
retires or terminates employment after July 31,
1994 may elect to receive the monthly payments
on the basis of a Special Joint and Survivor
Annuity. The Special Joint and Surviver Annuity
shall have all of the provisions of the Qualified
Joint and Survivor Annuity described in Section
6. 6(a) with the additional provision that in the
event that, after the Annuity Starting Date, the
Member's spouse shall predecease the
Member, the monthly annuity payable to the
Member shall then be increased to be the
amount which would have been payable
monthly if the Member had initially elected to
receive his benefits on a single life basis,

11. Sunday Work

Itis recagnized that adequate staffing of the stores
on Sunday is in the interests of both the Employer and
the Union. Therefore, Employees should be encouraged
to make themselves available for Sunday work.
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In the everit ihat the storc manager is unable to
properly staff his store for 2 Sunday, the Union will
provide guidance and assistance to fill the unfilled shifts
and schedules by encouraging Employees to work,

13, OQutside Contracting

The Company agrees to follow its current practice
in regards to additional work for maintenance department
personnel, but the Union acknowledges that there may
be times when an outside contractor must be called
upon because of safety, technical knowledge and timing,

1997 SIDELETTER
1. Express Terminals

The Company will be sensitive to the interests of
cashiers in not being assigned to the express terminal in
increments of longer than one hour and in rotating such
assignments among all cashiers.

4. Work on Sundays and Holidays shall be voluntary
except that Employees hired after July 27, 1997 may be
compelled, in inverse order of seniority, to accept such
work if there are insufficient volunteers with the
necessary qualifications. The Company agrees to comply
with state laws regarding Sunday and Holiday work.
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1. Wage Rates and General Increases

Level

1

P/T Packer & Porters

P/T Clerk ,
PIT Reclaim

FT Service Clerk,

F/T Packers & Porters,
Secondary Flgor Care,
Meat Room Cleaner,
Pharmacy Tech

(FIT & PM)

Positions

Minimum Starting Rate
30 days after hire
General Wage increase

Minimum Starting Rate
30 days after hire
General Wage Increase

Minirnum Starting Rate

30 days after hire
General Wage Increase

APPENDIX A

2004 **

$6.75
$0.25
$0.25

$7.25
$0.25
$0.25

$9.00

$0.50

$0.305
$0.320

2005 **

$6.75
$0.25
$0.20

§7.25
$0.25
$0.20

$9.00

$0.50

$0.305
$0.320
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S2UBUIUIE JI0IS ININDBUUGT Syl Jo sANEUSSAIdD)
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2006 **

$6.75
$0.25
$0.30

$7.25
50.25

$0.30

$¢.00

$0.50
$0.305
$0.320

2007 *

$6.75
$0.25
$0.175
$0.175

37.25
$C.25
$0.175
$0.175

$900

$0.50
$0.305
$0.320
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Full-time General Minimum Starting Rate $11.00 $11.00 $11.00 $11.00
Dty Clerk, F/T
Reclaim . : .
30 days after hire $0.50 $0.50 $0.50 $0.50
General Wage Increase $0.305 $0.305 $0.305 $0,305
$0.320 $0.320 80,320 $0.320
Cilassified Fuli-time Minimum Starting Rate $14.50 $14.50 $14.50 $14.50
Clerk (includes
Receiver, SRO,
Primary Floor Care, 4
Asst. Craw Chief,
Reset Team Leader,
Asst LaCarte Mgr,
Asst C/O)
30 days after hire $0.50 $0.50 $0.50 $0.50
GGeneral Wage Increase $0.305 $0.305  $0.305 $0.305
$0.320 $0.320  $0.320 $0.320
6 Meat Cutter, Minimum Starting Rate $18.00 $168.00 $18.00 $18.00
Meat Second Person
(A meat cutter promoted
to Meat 2™ Person will
receive wage increase
of $1.00 per hour)
30 days after hire $0.50 $0.50 $0.50 $0.50
General Wage Increase $0.305 $0.305 $0.305 $0.305
- $0.320 $0.320 $0.320 . $0.320
Assistant Department Minimum Starting Rate $15.00 5$15.00 $15.00 $15.00
Manager {als¢ includes
Seafood Mgr.,
LaCarte Mgr., Crew Chief,
Service Desk Mgr,
Asst. Cust.
Service Mgr) . oo
30 days afier hire $0.50 $0.50 $0.50 $0.50
General Wage Increase $0.305 $0.305 $0.305 $0.305
$0.320 $0.320  $0.320 $0.320
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h. Must be regularly scheduled to work at least 25 Holiday, vacation, sick pay and fureral pay for ful-
hours per week time and part-time night stockers’ will be' calculated on

i.  Must be available to work Satur{iays, Sunday and the basis of the regular rate plus night premium.
holidays '
j-  MNon-benefit rate is $10.00 per hour
Section 56: delefed ., STORE MAINTENANCE
Section 7. ’
o » . The following general wage increases shall be
Premiums and Differentials: . granted to maintenance employees:
FULL-TIME NIGHT STOCKERS; - . GENERAL STORE MAINTENANCE
Hired or appointed prior to 7/27/82 - 75 cents per hour ' 2004 ** 2005 20086 2097 ™

Start .$15.50 . $15.50 $15.50 $15.50
After 8 months $20.80 $20.80 $20.80 $20.80-
, General Wage

Increase $0.305 $0.305 %0305  $0.305

premium for all hours worked inciuding Monday inventory
provided all other hours are night stocking.

Hired or appointed after 7/26/82 - 75 cents per hours $0.320 $0.320  $0.320 $0.320
premium for hours worked between 11:00 PM and 7:00 . ’ ’ ’
AM.
.‘!
e " STORE MAINTENANCE REFIGERATION AND/OR
PART TIME CHECK QUTASSISTANT: 40¢ per hour 4 ELECTRICAL
HEAD SERVICE DESK PERSON PART TIME: 50¢ 2004 ™ 2095 2006 ** 2007 **
per hour Start $16.50 $16.50 51650 $16.50
After 6 months $21.80  $21.80  $21.80  $21.80
P/T NIGHT & EARLY MORNING STOCKING DIFFERENTIAL General Wage
; 3 ) Increase $0.305  $0.305  $0.305  $0.305
(After 11:00 PM and before 7:00 AM) 75¢ per hour © $0320  $0.320  $0320  $0.320
Night premium for all employees except grocery 2004 ** 2005 2006 ** 2007 **
night stockers, fuli-time floor cleaners and full-time or LEAD
part-time night cleaners listed as part-time store EA'NTE:‘\?VNCE $22.80  $22.80  $22.80  $22.80
Employees, who work more than two (2) consecutive eneral vage
hours between the hours of 11:00 p.m. and 7:00 a.m. e R o 0920  sua%
shall receive 75 cepts per hour p'remiurn for all hours e First increase on 1* Sunday in August
worked between 11:00 p.m. and 7:00 am. Second increase on 1% Sunday in February
-86- -B7-
S L i




All employees shall receive the highest rate of their
classification (including all past general wage increase)
upon the third year anniversary date of entering said
classification and shall progress with additional general
wage increase thereafter.




